8. YyeOHbI roa: 2023-2024, 2024-2025

MWHOBPHAYKN POCCUA

®ENEPAINBHOE NrOCYAAPCTBEHHOE BIO[PKETHOE OBEPA3OBATESTbHOE YYPEXKOEHVE

BbICLLEIO O5PA3OBAHUA

«BOPOHEXCKWN rOCYOAPCTBEHHbIA YHUBEPCUTET»

(Preoy BO «BI'Y»)

YTBEPXOAIO

Aupeke 3Aec-LLIKONbI
nHosa C.I1.

noAanucsL, pacwngposka noanucu

27.04.2023r.

PABOYASA NPOrPAMMA YYEEHOW OAUCLUMUNINHbBI

B1.0.03 NHOCTpaHHbIN A3bIK

(AHrMMNCKUM A3BIK)

MeHnegxmeHT

3. Ksanudumkaumsa BbinyckHuka: bakanasp

4. dopma oby4yeHUA: oyHas

7. PekomengoBana: HMC BLU npotokon Ne 4 ot 27.04.2023 r.

1. Kog n HanmeHoBaHMe HanpaBfieHMA noarotoBku/cneuynansbHocTu: 38.03.02

2. Mpodmnb nogroToBku/cneymnanusaumua: YnpasneHme 6usHecom

5. Kachenpa, oTBevarLwan 3a peanmsaumio aucumnimnHbl: busHec — wkona By
6. CoctaButenu nporpammsbl: npen.Ctoymoa H.B., Master of Business Administration

CewmecTp (bl)/TpumecTp (bi): 1,2,3,4



9. lenu 1 3apgaum y4e6HON AUCLMNIIUHDI

LlensiMm ocBoeHMs y4eOHON ANCLMNNNHBLI ABNASIHOTCS:

-MOBbILLIEHNE WCXOAHOr0 YPOBHA BNageHUs WHOCTPaHHbIM A3bIKOM, OOCTUTHYTOro Ha
npeablayLien ctyneHn obpasoBaHus;

-oBriageHne HeobxoaAnMbIM U 4OCTATOYHbIM YPOBHEM COLMaribHO-KOMMYHUKaTUBHBIX 3a4ad
B pasnuyHbIX o0b6nactsax ObITOBOW, KynbTypHOW, NpodecCcroHanbHOM W Hay4YyHOW
AeATenbHOCTM NMpu obLeHun ¢ 3apybexxHbIMW napTHepamn, a Takke Ana farnbHenwero
camoobpa3soBaHus.

3agaym y4ebHON OUCUUNNNHBI

- pasBUTME HABbIKOB YTEHUSA N MUCbMA;

- ¢dopMupoBaHMe U pas3BUTUE HABLIKOB BOCMPUATMS 3Bydallen (MOHOMOrMYeckon u
ANanorn4yeckon) peyu;

- pasBUTME HaBbIKOB YCTHOW pa3roBOPHO-ObITOBOM peyn; hopMMUpOBaHWE U pasBuUTUE

HaBbIKOB NMy6SIMYHOro BbICTYNNEHUs (coobLueHne, goknag, ANCKyccus).

10. MecTo y4yebHOM ancuunnuHbl B cTpyktype OOM: YuebHaa gucumnnuua b51.0.03

«MIHOCTpaHHbIN 53blk» OTHOCUTCS K 00513aTENbHOM YaCcTu NPOrpaMmbl No HanpasBEeHUIO

nogrotoBkun 38.03.02 «MeHeaKMEHT».

11. MnaHupyemMble pe3ynbTaTbl 00y4YeHUsi MO AuUcuUNnuHe/Moaynio (3HaHUA, yYMeHwus,
HaBbIKW), COOTHECEHHbIe C NIaHUPYeMbIMU pe3ynbTaTaMuM OCBOEHUsi o6pa3oBaTenibHOM
nporpaMmmbl (KOMNeTEeHLUMSAMU) U UHAUKATOPaMU UX OOCTUXKEHUA:

Kon HaseaHue Koga(bl) WHpmnkaTtop(bl) MnaHnpyemble pesynbTaTbl 00y4eHUus
KOMMeTeHL MK
YK-4 | CnocobeH YK-4.1 BbibvpaeT Ha | 3HaTb: rpaMMaTU4ecKkyld U  NEKCUYecKyro
OCyLLecTBNATb NHOCTPaHHOM CTPYKTYPY aHIMUACKOrO A3blka B obObeme,
OenoByto A3blKe HeobXoAMMOM [AONS  OCYLUECTBMEHWUs [ef0BOW
KOMMYHWMKaLNIO B KOMMYHVKaTUBHO | KOMMYHMKaLMN B YCTHON N MUCbMEHHOW hopMax.
YCTHOW U npuemMnemble
NMCbMEHHOMN cTparernu YMeTb: nNpPUMEHATb  aHrmUACKUA  A3bIK - ANs
cdopmax Ha AenoBoro OCYLLECTBMEHNS [OernoBOW  KOMMyHMKauuM B
rocyfapcTBeHHOM obLweHus YCTHOW U NUCbMEHHOW bopmMax.
A3blke Poccuinckon
®epepaumu n BnageTb: HaBblkaMy BbIpaXKeHUs1 CBOUX MbICIEN
NHocTpaHHOM(bIX) W MHEeHuMa [AOns  OCYLEeCTBEeHWs [eroBOu
A3blke(ax) KOMMYHMKaUUN B YCTHOM U NMUCbMEHHOMN hopmax
Ha aHrMUACKOM A3bIKE.
YK-4.5 Bnapgeet 3HaTb: MPUHUMNBbI  MOCTPOEHUA  YCTHOMO W
WHTErpaTMBHLIMA | MUCbMEHHOTO BbICKa3blBaHWS Ha WHOCTPaHHOM
KOMMYHVKaTMBHbI | si3blke; TpeboBaHUSA K OEenOBOW M NMUCbMEHHOW
MU  YMEHMAMU B | KOMMYHMKaLMK
YCTHOW "
NMCbMEHHON YMeTb: ncnonb3oBaTtb KOMMYHWKaTUBHO
WHOA3BIYHON peyn | mpuemnemble  CTUAM  OEeNoBoro  obLieHus,
BepbanbHble U HeBepbanbHble  cpeacTBa
B3aMMOAENCTBUA C napTHepamu HeBepbarbHble
cpeacTea B3aMMOAENCTBUA C NapTHeEpamu
Bnagetsb: WHTErpaTuBHLIMM yMeHUs
ncnonb3oBaTb Avanormyeckoe oblieHue ans
coTpygHuyecTBa B akageMunyeckon
KOMMYHMKaLUW O6LLEeHMS.




B3aUMOENCTBUSI C NapTHeEpPaMu

HaBblkaMW  MCMONb30BaHUA  KOMMYHUKaTUBHO
npueMnembix CTunen Aenosoro  obLieHus,
BepbanbHbIX U1 HeBepbanbHbIX  CpeacTs

12. O6beM AMcuUUNNUHbI B 3a4eTHbIX eanHuuax/yac. 8 3ET/288 vac.

Popma npomMeXyToyHomn aTtrectaumm 3adeT(1,2,3 cemecTpbl), ak3aMeH(4 ceMecTp)

13. TpyaoemkocTb No Buaam y4yebHom paboTbl

TpyaoemMKocTb
Bug yuebHow paboTbl Bcero Mo cemecTpam
1 cemecTp 2 cemecTp 3 cemectp | 4 cemecTp

AyOVTOpHbIE 3aHATUSA

neKkumm

B TOM 4uUcne: npakTnyeckme 118 34 34 34 16

nabopartopHble
CamoctosaTensHas paborta 134 38 38 38 20

B TOM Yucne: Kypcosas pabora (NpoekT)

KoHTponb 36 36
dopma NpomMeXyTO4YHON aTTecTaLmm 3aver 3aver 3aver 3K3aMeH
(3awem — 0,25 uac. / sxzamen — 0,35uac.)

UToro: 288/8
13.1. CopepxaHue QUCLMUNIINHDI
Peanusauus
pasgena
Ne n/n HaunmeHoBaHwue pasgena ConepxaHue paanena AUCLMNMAHbI ONCUUNIUHBI C
AUCUUNIUHBI NMOMOLLIbHO
OHnamnH-Kypca,
QYMK*
MpakTnyeckue 3aHATUA
Cemectp 1

1.1 BxogHoe TecTMpoBaHue Jlekcuko-rpammartunyeckoe TectuposaHue (Placement -
Test); cobecenoBaHve

1.2 BBogHoe 3aHATUE Oco6EeHHOCTM aHIIIMNCKOrO peYeBoro aTukeTa: -
MOHOJIOrMYeckas n agnanornyeckas peyb.

1.3 Monopgéxb XXI Beka MepcnekTnBbl COTPYAHMYECTBA U cnocobbl -
OOCTWKEHNS1 B3aMMONOHUMaHus. beceabl n
OVCKYCCUW.

1.4 «B Hory co BpemeHeM» TeHgeHUMW pasBUTUSE OENOBbLIX U KYNbTYPHbIX -
KOHTaKTOB, POJib CTYAEHYECTBA B MEXAYHAPOAHbIX
npoueccax (becedbl u gnckyccum).

1.5 | Yuyeba B BY3e Mpodeccun. Kputepum soibopa byayLien -
cneumansHocTw. lNepBble Wwarn B npogeccun.
Kapbepa.

1.6 | ObpasoBaHne Beicluee obpasoBaHue B Poccuu n 3apybexom. -

1.7 MopTpeT yenoBeka OcobeHHOCTM XxapakTepa, NCUxoTunebl, -

3MOLMOHANBHbIN UHTENIEKT.
1.8 Cewmbs Ponb cembu B XM3HU PyCCKOro MOSIOAOro YernoBeka u -
ero 3apybeXHOro CBEPCTHUKA: pasnmymsa 1 cxoacTaa.

1.9 OTabIx Jocyr n pa3BneyeHns: akTUBHbIN U NAaCCUBHLIN OTAbIX, -
Jocyr B 6ygHWe 1 BbIXOAHbIE AHU. 300POBOE NUTaHUE.

1.10 | PaumoHanbHoe OcHOBHble NPUHLMNbI NNIAHMPOBaHUS paboyero -

ncnosfib3oBaHue pa6oqero
BpeEMEHN

AHsa/Hepgenwn. MpuHunn MopeTtTo, Matpuua
OnseHxaypa.




1.11 | byaywee nero CocTtaBneHue nnaHoB. KpaTkocpoyHoe u
nnaHMpoBaHune OONrocpoYHOE NIIaHNPOBaHME.
1.12 | NoBTOpeHue un TecTupoBaHue (ayanpoBaHue, YTeHne, NMcbMo).
3akpenneHue npongeHHoro | Kenc/Ponesas unrpa
mMaTepuvana
MpakTnyeckue 3aHATUA
CemecTp 2
2.1 BBeneHve B MeEHEKMEHT OcHoOBHbIe onpefeneHns NOHATUA K MEHEXKMEHTY,
NUCTOPUSA MEHEKMEHTA.
2.2 BBegeHune B MeHepkMeHT 1 | Knaccudeckne yHKLMN MEHEOXKMEHTA.
lMnaHnpoBaHuWe, opraHnsauus, pykoBogcTeo
(ynpaBrneHue) 1 KOHTPOIb.

2.3 MopTpeT MmeHeaxepa MeHepxep. JludHble 1 npodeccuoHanbHbIE KavyecTsa.

2.4 | OyHKUMKN MeHemKepa Knaccuyeckune dyHkumMm meHegxepa. lNnaHnposaHue,

opraHu3aums, pykoBoACTBO (YnpaBrieHne) 1 KOHTPOIb.

2.5 Ctunu ynpasneHus Ctunu ynpaenexus. MNoHsATMe ynpaBneH4Yeckmnx

peLUeHUN, UX CXeMbl U CTUNN. DPPEKTUBHBIN CTUMb.

2.6 | Ilngepcteo JlnpepcTBo. KavecTtBa nugepa. Muposble nuaepsi.

2.7 PaboTa B koMaHaax KomaHgpb! n nx suabl. Ncuxotunel. NoctpoeHne
(TMMBUNZWHI) komaHa. PaboTa B komaHaax.

2.8 KoHpnnkTHbIE CUTYauum Ctpecc. KoHdnukTbl. [MyTn peliexus.

2.9 Komnanun Popmbl cobcTBEHHOCTU. CXxOACTBA M pasnuuuns.

2.10 | OpraHusaumoHHas OpraHurpammel. BepTkaneHble, ropuM3oHTanbHbIE,
CTPYKTYpa KOMMNaHum MaTpu4Hble. YpoBHU. Cx0AcCTBa M pasnuyus.
2.11 | MNMoBTopeHue un TecTnpoBaHue (aygupoBaHue, YTeHne, NMCbMO).
3akpenneHue npongeHHoro | Kevic/Ponesas urpa
MaTepuvana
MpakTuyeckue 3aHATUA
CemecTtp 3

31 KomnaHun HomxHocTtn. OTgensl n genaptameHTbl. CnyxebHble

065A3aHHOCTW.
3.2 HR( YnpasneHnue YnpasneHne 4enoBe4yeckumMmn pecypcamu, nx
YernoBeYecknMun nnaHMpoBaHune, HaeM Ha paboTy, ynpaBneHve
pecypcamu) TanaHTMBbIMU Kagpamu
3.3 Mouck paboThl Pestome, conpoBoaMTENBHOE MUCbMO, XapaKTEPUCTUKM
3.4 TpyooycTponcTso MpodeccmnoHanbHble kKayecTBa U HaBbIKU. IHTEPBBLIO.
CTpecc MHTEpPBLH.

35 KapbepHblin pocT MpoaBwkeHWe No KapbepPHON NeCTHULE: ambuLmmn 1
kapbepa. CunbHble 1 cnabble CTOPOHbLI 4ENOBOTO
YyernoBeka, 3ab0THALWEerocs 0 CBOEM KapbePHOM POCTe.

3.6 lMosTOpPEHME 1 TecTnpoBaHue (aygupoBaHue, YTeHne, NMCbMOo).
3akpenneHue npongeHHoro | Keric/Ponesas urpa
MaTepuvana

MpakTuyeckue 3aHATUA
CemecTp 4

4.1 OcHoBHble hopMbl Buabl npeseHTauuin. [lo3anTuBHbIE U HeraTMBHblE

npeseHTaLuit npes3eHTauun, cneyndmrka n ycroBms X NPUMEHEHMUSI.
OcHoBHble cpefcTBa, crneuudguyeckme ocobeHHOCTH,
YCIOBUSI U TpaHuULbl MPUMEHEHUS pPasnuYHbIX BUAOB
npeseHTauun

4.2 CTpyKkTypa npe3eHTaumm PaspaboTka npe3eHTaumMoHHbIX cueHapueB. OCHOBHbIE

KOMMOHEHTbI U CTagun NPe3eHTaLUMOHHOro CueHapus.
Pasgenbl npeseHTaumn.

4.3 OcCHOBHbIe NpueMsl Mcnonb3oBaHue MNCUXOMOrMYECKUX U coumanbHbIX
ynpaBreHnsi BHUIMaHUeMm yCTaHOBOK B Mpouecce npe3eHTauun. TexHuku
ayguTopumn. Pabota c KOHCTPyUpoBaHus  obpasa M 3MOLMOHANBHOMO
BOMpOCamMu ayauTtopun. cocTtosiHMsA. [MpUyYMHBI BO3HUKHOBEHWMS BOMPOCOB Y

ayautopum.  Cnocobbl  OTBETOB  Ha  BOMPOCHI
ayanTopum.

4.4 TexHonornn CamonpeseHTauuss Kak HeoOXOAMMbIA  3NEMEHT
camonpeseHTaumm yrnpaBneHus coumanbHbIMK OTHOLLIEHMSIMU n

WMHCTPYMEHT nugepctBa. «A — KoHUenuusi»  Kak




cogepxxaTternbHasa

NposiBIeHUs.
0CODOEHHOCTH
camonpeseHTaulun.

OTHoWweHne HUYHOCTU K
Llenu,
NnoAroTOBKN

nnaTdopma
3agaun

ATnyeckune

camonpeseHTauum.
cebe

n
n
n

n ¢opmbl ero
cneuunduyeckmne
nposeaeHns
HOpMaTUBHbIE

orpaHmnyeHund npun npoeegeHnn camonpeseHTaunin.

13.2. Tembl (pasgenbl) QUCUUNIIMHBI U BUAbI 3aHATUN

Buab! 3aHATU (KONTMYECTBO YacoB)

Ne HanmeHoBaHue Tembl CaMocTosTennnas
n/n (pasgena) gucuunnuHel | Jlekuun MpakTuueckme | JlabopaTtopHble pa6oTa Bcero
1.1 | BxogHoe TecTtupoBaHue 3 3
B
1.2 BOAHOE 3aHATUE 2 3 5
1.3 | Monoaéxb XXI Beka 2 2 4
1.4 | «B Hory co BpemeHem» 2 2 4
1.5 | Yueba B BY3e 4 3 7
1.6 | ObpasoBaHue 2 4 6
1.7 | MNMopTpeT 4yenoseka 4 4 8
1.8 | Cembs 2 4 6
1.9 | Otabix 3 4 7
1.10 | PaumnoHanbHoe 4
ncnosnb3oBaHue 4 8
paboyero BpeMeHu
1.11 | Byaywee un ero 2 4 6
nnaHMpoBaHune
1.12 | lNoBTOpeHue n 4
3aKkpenseHue 4 8
npongeHHOro
MaTepuana
2.1 | BeegeHnue B 2 5 4
MeHeKMEHT
2.2 | BeeaeHue B 4 3 7
MeHeIKMeHT 1
2.3 | NMopTpeT meHeaxepa 4 2 6
2.4 | ®yHKUMM MeHekepa 2 4 6
2.5 | Ctunu ynpaBneHus 4 3 7
2.6 | Jlnpepctso 2 4 6
2.7 | Pabota B koMaHgax 4 4 8
(TMGUNguHr)
2.8 | KoHnukTHbIE cuTyaumu 2 4 6
2.9 | KomnaHuu 2 4 6
2.10 | OpraHu3sauunoHHasi 4 4 8
CTPYKTYpa KOMMaHum
2.11 | MNoBTOpeEHME U 4
3akpenneHue 4 8
npongeHHoro
MaTepuvana
3.1 | Komnanun 6 6 12
3.2 | HR( Yupapnenue 4
4EJIOBEUYECKUMHU 4 8
pecypcamu)
3.2 | Ilouck paboThl 6 6 10
3.3 | TpymoycTpoiicTBo 4 6 10
3.4 | TpynoycrpoiictBo 1 4 6 10
3.5 | KapwepHnsrii poct 6 6 12




3.6 | IloBTOpeHue u 4
3aKpeIICHUe
IIPOUIEHHOT O
Marepuaia

4.1 | OcuoBHble (POPMEI 4
Mpe3eHTalUM

4.2 | Ctpyktypa 4
Mpe3eHTAlUM

4.3 | OcHOBHBIE IPHEMBI 4
yIIpaBJICHUS
BHUMaHHEM
ayautopuu. Pabora ¢
BOIIPOCAMU
ayUTOPHHU.

4.4 | Texuonoruu 4
caMONpe3eHTaIlUN

5 9

Wtoro: 118 134 288

14. MeToan4yeckune yKkasaHMAa Ans ody4aroWmnxca Nno 0OCBOEHUIO AUCLUMNIIUHDI:

lMnaHnpoBaHMe NPaKTUYECKOrO 3aHSATUSA MO ANCUMNIIMHE «VIHOCTpaHHLIA A3blky 6asupyeTcst Ha NpuHUMNe
HEMNVHEeNHOCTK, COrMacHO KOTOPOMY B CTPYKTYpe 3aHATUS MOryT BapuaTMBHO COYEeTaTbCs HECKONbKO BWAOB
y4yebHON OeaTenbHOCTU, a MMEHHO: paboTa C NeKCUKo-rpammaTUyYeckuM MaTepuarnom, YTeHue, ayanpoBaHue,
roBopeHune, NMCbMO, 3NIeEMeHTbI NepeBoa (C aHrMMNCKOro A3blka Ha PYCCKMI U C PYCCKOrO Ha aHrNMNCKUR).

Mpn npoBegeHNN 3aHATUA MWCMONb3YITCA COBPEMEHHble 06pasoBaTenbHble TEXHOMOrMK, KOTopble
onpegensT Bbibop hopm, MeToaos, CNOCOO0B M NPMEMOB OCYLLECTBIIEHUSA y4eOHON AEATENbHOCTU Ha 3aHATUM
ans Hanbonee pe3ynbTaTMBHOIO OBrageHns cTygeHTamu-6akanaBspamMmm MHOCTPAHHBLIM A3bIKOM.

OcBoeHve avcuMnnuHbl Npegnonaraet He ToNbko obA3aTensHoe noceleHne obyyaroLWmMMes ayanTopHbIX
3aHATUN (NPAKTUYECKNX 3aHATUIA) U aKTUBHYIO paboTy Ha HWUX, HO K CaMOCTOATENbHYIO Y4ebHy0 AeAaTenbHOCTb, Ha
KoTopyto oTBoauTca B 1 cemecTpe- 34 yaca, BO BTOPOM cemecTpe —34 4aca, B TpeTbeM ceMeTpe-34 vaca, a Takke
camocCTosATeNbHy0 paboTy Npu NOArOoTOBKE K MPOMEXYTOYHOW aTTecTtauun — ak3ameHy (otsogutcs 20 yacos B 4
cemecTpe).

[ns ycnewHoro ocBOEHWUs AUCUMNIUHBI «VHOCTPaHHLIA A3bIK (QHMMUICKUN)» CTYOEHT AOIDKEH UMETb
6a30BY0 NOArOTOBKY MO MHOCTPAHHOMY 53blKy B 06beme cpefHen LUKOSbl, a TakKe A0SPKEH ONMpaTbCs Ha 3HaHUS,
YMEHMA W BnajeHus HaBblkaMu, C(OPMUPOBAHHLIMU MPU  U3YYEHUU OUCLUNIIUHBL  «HOCTPaHHBIN  A3bIK
(aHrnunckmn)».

AyanTopHbIe Yachl (NPakTU4ecKne 3aHATUSA) — rMaBHOe 3BEHO AMAAKTMYECKOro uMkna obyyeHns. YuutbiBas
cneunduky gucuunivHbel «MHOCTPaHHbIA A3blK (QHIMMWCKMA)» Ha HEA3bIKOBbIX (pakynbTeTax, npakTudeckme
3aHATUA ABNSAOTCA €ANHCTBEHHO BO3MOXHON N Heobxogumown hopmMor ayauTopHON paboTsbl.

Llenb 3aHATMA — (bopMUpOBaHUE Yy CTYAEHTOB OPUEHTMPOBOYHOW OCHOBbLI AN NOCeayoLero yCBoeHUs
mMaTepvana MeTogoM CaMoCTOosTenbHoOW paboTbl. Ond Toro Ytobbl 4OBUTLCHA ycnexa B M3Y4eHWUM MHOCTPaHHOro
A3blka, HeobXoAMMO 3aHUMaTbCs $A3bIKOM cucTeMaTuyeckn. JOMPEKTUBHOCTb MNPAKTUYECKUX 3aHATUA B
3HaUMTENbHON CTeneHn onpeaenseTca NpaBuUMbHbIM BbIGOPOM OAHONM M3 yyebHO-0bpasoBaTenbHbIX TEXHOMOMMN,
KOTOpbIe Cry>KaT peanu3auunmn no3HaBaTeNbHOW U TBOPYECKOW aKTMBHOCTM CTYAEHTOB B y4ebHOM npouecce. Takum
obpa3om, B npouecce OCBOEHUSA OUCUMNIAMHBI «IHOCTPaHHBIA A3blK (QHTIIMACKMIA)» NPUMEHSIOTCS COBPEMEHHbIEe
obpa3oBaTtenbHble TEXHOMOMMKM, Aalolne BO3MOXHOCTb NOBbIWATh KavyecTBO obpa3oBaHus, 6onee addeKkTMBHO
ncnonb3oBaTtb y4ebHoe Bpems.

TexHonornn, npyMmeHsiemble B y4ebHOM npovecce:

-NINYHOCTHO-OPUEHTMPOBAHHAs TEXHOMOMMs, KoTopas npegnoriaraeT packpbiTue WMHOAUBMAYaNbHOCTU
KaXkgoro cTygeHTa B npouecce 00ydeHns MHOCTpaHHOMY S3bIKy B BbicLuel wwkone. Llenb Takoro obyveHusi coctomt
B CO3[0aHWM CUCTEMbl MCUXOMOro-nefarormyeckux yCcrioBun, nossonsowmux pabotate C kaxgbiM CTyAEHTOM C
y4eTOM €ro MHAMBMAYyanbHbIX MO3HaBaTENbHbLIX BO3MOXHOCTEN, MOTPEOHOCTEN N MHTEPECOB;

-TexHonorna npobnemHoro ob6y4eHns npeacTaBnAeT cobol co3gaHne B ydebHOW  [OeATenbHOCTM
Npo6neMHbIX CUTyaL i U OpraHM3aLmio akTUBHOW CaMOCTOATENbHOW AeATeNbHOCTU CTYAEHTOB, B pe3ynbTarte Yero
NPOUCXOAUT TBOPYECKOE OBMafeHNe 3HaHUAMN, YMEHNAMMW, HaBbIKaMU;

-TeXHOMOrnsa NPOeKTHbIX MeToAoB 0byyeHnsa npeacTaenseT cobon paboTy No pasBUTUIO MHANBUAYANbHbIX
TBOPYECKMX CNOCOBHOCTEN CTYAEHTOB, YMEHMIO OCO3HAHHO MNOAXOAUTb K MpodyeccuoHanbHOMy caMmoonpeaeneHuo
Yepes ancunnnuHy «MIHOCTpaHHbIN A3bIK (QHTNUACKNIA)»;

-TEXHONOMA MCCNeaoBaTenbCKMX METOAOB AaeT BO3MOXHOCTb CTyAeHTaM CaMOCTOATENbHO MOMOMHATb
CBOW 3HaHu4, rnyboko BHUKaTb B M3yyaemylo npobrnemy u npegnonaratb NyTU €€ PeLIeHUs, YTO BaXHO Mpu
HOPMMPOBAHUN MUPOBO33PEHNS, B TOM YMCE HA MHOCTPAHHOM S3bIKE;




- TEXHOJOIS NCMOSIb30BaHMS UIrPOBbIX METOAO0B (PONEBbIX UIP) CNOCODOCTBYET pacLUMpPEHUO Kpyrosopa,
pa3BUTMIO MO3HaBaTENbHOW OEATENbHOCTY, (DOPMUPOBAHMIO OMpeaeneHHbIX YMEHUI U HaBbIKOB, HEOOXOOMMBbIX B
NpakTU4ecKon AeaTenbHOCTU CneLnanncTa;

-TexHonornss obyvyeHuss B COTpyaHMYecTBe (kOMaHgHas, rpynnoBas paboTta) paccmatpuBaeT
COTPYAHMYECTBO Kak et COBMECTHOW pa3BUBaloLLEN OeATENBHOCTMY;

-UH(POPMALIMOHHO-KOMMYHUKALIMOHHBbIE  TEXHONOrMKM MO3BONSAKT oborawiate cogepaHue obyyeHus
WHOCTPaHHOMY A3bIKYy Yepe3 A0CTyn B VIHTepHeT.

B npouecce o06y4yeHMs MHOCTPaAHHOMY $3blKy WCMNOMNb3YIOTCA WHTEPAKTUBHbIE METOAbl, T K. OHU
CcnocobCTBYIOT akTMBHOMY B3auMOLEWNCTBUIO 0by4daloLmMXca He TOMbKO C npenogaBaTenieM, HO U Opyr C OPYroMm.
OHn Takke HaueneHbl Ha [OOMUHMPOBAHME aKTMBHOCTM Yyyalluxcd B npouecce o0O0yyeHus. OTu mMeTonpl
npegnonaralT Cco-obyyeHne (KONNEeKTMBHoe, OOyyeHMe B COTPYAHMYECTBE), MpudeM u obyvarwuncs, u
npenogaBaTtenb SABMAAIOTCA cyObekTamy y4ebHOro npouecca. Ha 3aHATUSX MCNOMb3ylTcs crnegywowme Buabl
WNHTEPaKTUBHbIX METOL0B:

- poneBas urpa NpUMMEHSETCA Ha 3aHATMAX Kak popma OOy4eHMs M KOHTPONsS C Lenbl akTuBusauum
peyeMbICANTENbHON OeATENbHOCTM CTYAEHTOB, pacluMpeHust Kpyro3opa u oboralleHus nekcuyYeckoro 3anaca,
BOCMUTaHUSA KynbTypbl OBLLEHNS, TPEHUPOBKN HEMOArOTOBNEHHOMW (CMOHTaHHOW) peyn. Bo3amMoXXHO ucnonb3oBaHue
Takux chopm NpoBeaeHUS PONeBbIX UIP, Kak Npe3eHTaumsl, UHTEPBbIO, KOHpepeHL s, coBeLLaHme u ap.;

- MOAenMpoBaHWe KOMMYHMKATUBHbIX CUTyauui. Llenblo aToro metoaa siBNAeTCA akTuBmM3auusi npouecca
peanusaumm pedeBoro noseaeHusa cobeceqHUKOB B 3aBUCUMOCTM OT Te€X COLManbHO-KOMMYHUKATUBHBIX YCITOBUNA,
B KOTOPbIX OHW OKa3bIBaloTCS. VIcnonb3oBaHWe MOAENMPOBAHNSI NO3BONSIET CTyAEHTaM NErko BXOAMTb B KOHTAKT C
napTHepamu no OO6LIEHMI0, HAaXOOUTb B3aMMOMOHMMaHMe M YyBCTBOBAaTb WX MOAAEPXKKY, CMENO BblpaXkaTb CBOU
3MOLMM M YyBCTBa, CTUMYyNUpyeT (OPMUPOBAHME HPABCTBEHHbIX LIEHHOCTEN U MUPOBO33pEHUsi 00ydaloLmxcs;
aKTyanua3upyeT MpoLecc OBMNaAeHUs OCHOBHbIMW NPOeccMoHanbHbIMU U KOMMYHUKATUBHLIMU KOMMNETEHLUSIMMU,
No3BOMAET CAMOCTOATENbHO MbICITUTb U MPUHUMATb PELLEHUS;

- npoBedeHne auckyccun. Llenb aTtoro metoga — [OCTWXKEHME MpaKTUYEeCKOro BriafeHust cpeacTBamu
WHOCTPAHHOIO A3blka, MO3BOMAILLEr0 WUCMNONb30BaTb MX ANA OCyLlecTBNeHUss 3pEeKTUBHON KOMMYHMKaUUN B
npodeccnoHanbsHOM O6LWEeHNM K KpoCCKymnbTypHOW cpede. [lpumeHeHne paHHOro meTtoga dopmupyeT y
obyyalmxcss  NUHIBUCTMYECKME  KOMMNETEHUMW,  MO3BONSAWME  KOMMEHTMpPOBATb, CpaBHUBATb MU
WHTEpPNpeTUpoBaTb CTATUCTUYECKYID 3HAYMMYI0 WHQOpMaLno, BECTU CUTyaTMBHYHO ©Oecegy B pamkax
onpeneneHHon TeMbl, COBEpPLUEHCTBOBaTb HaBblkKM BeAeHMs auckyccun no npobnemam obuwero wu
npodeccnoHanbHOro xapakrepa;

- npeseHTaums. KayecTBeHHas npeseHTauus 3aBMCUT OT CriegylolMx NapaMeTpoB: MOCTAHOBKU TEMbI,
LUenu 1 nnaHa BbICTYMEHUS; onpeaeneHns NpogoiKUTENbHOCTU NpeacTaBneHnss matepuana; agpecoBaHHOCTM
mMaTtepuana; WHTepaKkTMBHbIX AENCTBMI BbICTynawwero (BkNtoYeHne B 0OCyXaeHwe chywatenen); MaHepbl
npeacTaBneHns npeseHTaumm: cobniogeHme 3puUTeNbHOMO KOHTaKTa C ayguTOpPUEN, BbIPa3UTENbHOCTb; Hanuime
UNNCTPauun (He neperpyxatroLLmx n3obpakxaemoe Ha aKpaHe), KIYEBbIX CIOB.

lMepeuncneHHble BbIllEe WHTEPAKTUBHbIE METOAbl OOYYEeHUS COMPOBOXAAKTCHA KOMMIEKTOM y4eOHbIX
MaTepuanos, HEOOXOAMMBIX NS UX peanusaunn.

Oco6EeHHOCTLI0O U3y4EHUS MHOCTPAHHOIO si3blka ABNSAETCHA TO, YTO H6ONbLIAa YacTb A3bIKOBOro Marepuana
OomkHa npopabaTtbiBaTbCa camocTosTenbHO. CamocTosaTenbHas paboTa sBNseTcd HEeOTbLEMMEMOW 4acTbio
0o0y4yeHusa mHocTpaHHOMY A3biky. Ha aToT BMA pabotbl otBOaMTCs HE MeHee 50% oT obuwiero obbema 4acos
(TPyOoOEMKOCTH ONCLUNIUHBI).

Ha camocTosiTenbHoe n3yyeHne BbIHOCATCA 3a[jaHusi, HarnpaBreHHbIe Ha:

- 3aKkpenneHve (pOHEeTUYECKMX, rPAaMMaTMYECKUX U FIEKCUYECKUX S3bIKOBLIX CpeacTB, HeobXoaumbix Ans
hopMMPOBaHUS KOMMYHUKATUBHOW KOMMNETEHLINM;

- MOHUMaHWe YCTHOW MU NMMUCbMEHHON pPeyn B PasfmyHbIX HECIOXHbLIX KOMMYHUKATUBHBIX CUTYaUUsIX;

- paboTy C O9MNEeKTPOHHbIMK CMeLManbHbIMU - CIIOBapsAMM U SHUMKIONEAUsIMA, C  3MEKTPOHHLIMM
obpaszoBaTenbHbIMU pecypcamu;

- OBMajeHune 1 3aKpenneHme OCHOBHOW TEPMMHOIIOMMK MO HanpaBfeHMo NOAroTOBKY;

- OCHOBHbIE MPUEMbI COCTABMEHMS aHHOTALMI U HanucaHns pedepaTos.

CawmocTosATenbHas pabota MoXeT ObITb ayaNTOPHON (BbIMONHEHME OTAENbHbIX 3a4aHn Ha NabopaTopHbIX
3aHATUSAX) U BHEAQyaUTOPHOW. Bce BbINONHAEMbIE CTyAeHTaMU CaMOCTOSITENbHO 3aaHus nognexaT nocnenyoLwen
npoBepKe npenogaBaTenemM AN NoryyeHns Jonycka K 3adyeTy / sk3ameHy. [ns BbIMOSIHEHWUS CAMOCTOSTENBHOM
paboTbl MCMONb3YKTCA credyoLme ouaakTu4eckne cpeacTaa.

1. YuebHukun n y4ebHble nocobus.

2. MynbTumeguiiHble cpeactBa: paboTa B ceTu VIHTepHeT (Mcrnonb3oBaHue obydarolmx nporpaMmm u
y4ebHbIX CanToB, 3NEKTPOHHbLIX 0Bpa3oBaTeNbHLIX PECYPCOB).

3. AyTeHTU4YHblE MaTepuansl.

B npouecce msyyeHusa AmcuMnnuHbl «VIHOCTPaHHBLIN A3bIK (QHFMUCKUA)» NpedycMOTPeHbl crneayloLiue
OpMbl KOHTPONS MO OBMAAEHUI0 OOLLEKYNbTYPHBIMU KOMMETEHUUAMUN: TEKYLLMIA, NPOMEXYTOUHBLIN KOHTPOIb
(3a4eT n 3Kk3aMeH), KOHTPOIb JOMALLUHUX U CAMOCTOATENbHbIX PaboT CTYAEHTOB.

TeKyLMiA KOHTPONb OCYLLECTBISIETCA B TeYeHMe CcemMecTpa B BMAE YCTHOIMO Onpoca CTyOEeHTOB Ha
3aHATUSX, B BUOE MUCbMEHHBIX MPOBEPOYHbIX paboT Mo Tekywemy matepuarny. YCTHble OTBETbl U MUCbMEHHbIE
paboTbl CTyaeHTOB oueHuBatTcs. OueHKM [OBOAATCA OO0 CBeAEeHUs CTyAeHTOB. [MpOMEXYTOUHLIN KOHTPOIb



ocywiectBnsetcd B ¢opme 3ayeta WM 9k3ameHa (B 3aBMCMMOCTM OT TOrO, Kakas dopma KOHTpons
npeaycMoTpeHa y4ebHbIM MaHoM) B KOHLE ceMecTpa.

KoHTponb camocToaTenbHoOM paboTbl CTyQEeHTOB OCYLLECTBRSIETCA B TeYeHue BCEero cemecrtpa.
MpenogaBatens onpegenseTr OpPMbl KOHTPONSA CaMOCTOSTENbHOW paboTbl CTYAEHTOB B 3aBUCUMOCTM OT
coAepXaHus pa3fernoB M TeM, BbIHOCMMbIX HA CaMOCTOSATENbHOE n3dydyeHne. TakuMmmn hopmMamm MoryT ABRASITLCA:
TecTMpoBaHve, BUAEONpe3eHTaunu, NpOeKTHble TeXHOMorum (npeacraBneHne npocnekta no 3agaHHoOW Teme),
yyacTtve B paboTe CTygeHYEeCKMX HayYHO-NPaKTUYECKUX KOHEPEHLINA HA MHOCTPaHHOM A3bike U T.4. PesynbTathl
KOHTPOIS1 CaMOCTOSATENbHOW paboThbl CTYAEHTOB YYUTLIBAOTCHA MPU OCYLLIECTBAEHMUM NPOMEXKYTOUYHOIO KOHTPOMS Mo
OVCUMNITUHE.

15. lNepeyeHb OCHOBHOM U [OOMOJSIHUTENILHOW NUTEpaTypbl, PECYPCOB WHTEpPHeET,
Heob6XoAUMbIX ANsi OCBOEHUSI AUCLUMNIIUHbI

a) OCHoBHas nuTepatypa:

Ne n/n MCTOYHMK
1 Yukunesa J1.C., MatBeeBa /.B. English for Students of Economics. - M.: Kypc; MUHOPA-M, 2012.
) -159c.
2 Cotton D., Falvey D., Kent S. Market Leader: Course Book: Pre-intermediate. — Harlow:

Longman, 2013. — 160 p.
Eastwood J. Oxford Practice Grammar: Intermediate: With tests. - Oxford: University Press,

3. 2013. — 439 p.
4 Grant D., Hughes J., Turner R. Business Result: Student’s Book: Elementary. - Oxford:
) University Press, 2013. — 127 p.
5 Grant D., Hudson J. Business Result: Student’s Book: Pre-Intermediate. - Oxford: University

Press, 2013. — 127 p.

6 Murphy R. Essential Grammar in Use: A self-study reference and practice book for elementary
) students of English. — Cambridge: University Press, 2015. — 319 p.

Murphy R. Essential Grammar in Use: A self-study reference and practice book for intermediate
students of English. — Cambridge: University Press, 2015. — 379 p.

Richards J.C., Bohlke D. Speak Now 2: Communicate with Confidence. — Oxford: University
Press, 2016. — 121.

6) gononHuTenbHasa nuTepaTypa:

Ne n/n McTOYHUK

9 Jones L. Welcome! English for the travel and tourism industry: Student's Book: Intermediate. - 2™ ed. —
) Cambridge: University Press, 2011. — 126 p. — (Professional English)

10 O’Hara F. Be My Guest: English for the Hotel Industry: Student’'s Book. — Cambridge: University Press<
) 2013. - 112 p.

1 Stott T., Revell R. Highly Recommended 1: English for the hotel and catering industry: Student’s Book:
) Pre-Intermediate. — New ed. — Oxford: University Press, 2012. — 111p.

12 Stott T., Alison P.. Highly Recommended 2: English for the hotel and catering industry: Student’s Book:
) Intermediate. — Oxford: University Press, 2014. — 111p.

13 Wyatt R. Check Your English Vocabulary for Leisure, Travel and Tourism: A workbook for students. — 2™
) Ed. — London: A &C Black, 2012. — 76 p.

B)MH(OPMALIMOHHbIE 3NEKTPOHHO-06pa3oBaTenbHble pecypchl (odurumnanbHble pecypCbl MHTEPHET):
Ne n/n Pecypc
https://edu.vsu.ru/ - obpasoBaTenbHbI NopTan «ONEKTPOHHbIV yHMBepcuTeT BIY» / LMC Moodle»

14. https://edu.vsu.ru/course/view.php?id=10163
15 MonHoTekcToBas 6asa «YHMBepcuTeTckasi bubnmortekay — obpasoBaTenbHbIN pecype. —
' <UPL:http://www.biblioclub.ru>.
16. OneKTPOHHbIN KaTanor Hay4Hon 6MbnmnoTekn BopoHEXCKOro rocyaapCTBEHHOIO yHUBEPCUTETA.

— (http // www.lib.vsu.ru/)

17. http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+14+1+F+1.2.840.10003.5.102+rus

18. http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+15+1+F+1.2.840.10003.5.102+rus

19. http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+16+1+F+1.2.840.10003.5.102+rus

20. http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+25+1+F+1.2.840.10003.5.102+rus

21, http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+26+1+F+1.2.840.10003.5.102+rus

22. http://www.lib.vsu.ru/cgi-bin/zgate?present+18958+27+1+F+1.2.840.10003.5.102+rus

23 eLIBRARY.RU - Hay4Hasi aneKkTpoHHas tubnmnoteka [ONekTpoHHbIN pecypc]. — Pexxum gocTyna:
) http://elibrary.ru, ceobogHbIN. — 3arn. ¢ 3KkpaHa;

http://www.pprog.ru



https://edu.vsu.ru/
http://www.lib.vsu.ru/)
http://elibrary.ru/

16. NMepeyeHb y4e6GHO-MeTOANYECKOrO 06GecneyeHUs Ans caMoCTOATeNIbHOW pa6oThl

Ne n/n McTOoYHUK

1 CO60pHMK TECTOB 1 3afj@aHUIN MO aHINUIACKOMY A3bIKy: YuebHo-meToauy. Nocobue / CocT. J1.A.
) Hanunosa, M.B. onroea, H.B. Cugoposa. — Y.1. — BopoHex: U3g. Jom BI'Y, 2015. — 43 c.

> COBOpHWK TECTOB 1 3afaHWIA NO aHIMUNCKOMY A3bIKy: Y4ebHo-meToamd. [Nocobue / CocT. J1.A.
) Hanunosa, M.B. Jonroea, H.B. CugopoBa. — Y.2. — BopoHex: M3g. Jom BI'Y, 2015. — 38 c.

17.

ANCUUNIIUHBDI,

OGpasoBaTenibHblie TEXHOJIOrMUMU,
AUCTaHUUOHHbBIE

BKnw4as

ucnonb3yemble
obGpa3oBaTesnibHble

npu

peanusauum Yy4yeOHOM
TeXHONnornu

(AOT,

3nekTpoHHoe o6y4yeHne (30), cmelwaHHOe OOy4YeHue): Peanusaums y4eGHOM AMCUMNIUHBI
npeanonaraeT nNpUMEHeHWe AOUCTaHUMOHHBLIX ObpasoBaTenbHbIX TexHonorum (paboty Ha obpasoBaTenbHOM
noprane «ONeKTPOHHbIN yHuBepcuTeT BIY»).

18.

MaTepuanbHoO-TeXHU4YecKoe

obecneyeHune

AUCLUMUNNUHBI:

crelaaIn3upoBaHHast MeOelb, MyJIbTUMEANA-IIPOEKTOP, HOYTOYK.

YyeOuas

ayJIUTOPUSL:

19. OueHou4HbIe cpeacTBa AN NPoOBeAeHUA TeKyLen U NPOMEXYTOYHOM aTTecTauum

Mopsiaok OUEHKM ocBoeHusi obyvarwmmucs yd4eGHOro maTepuana onpegensieTcs
coAepXXaHNeM crieaQyroLmnx pasaenos AUCLUUNINHDI

Ne n/n | HaumeHoBaHwve pasgena | KomneteHuus(un) MupukaTop(bl) OueHoYHble
AVCUMNNUHBI (MOAYNS) OOCTUXEHUsI cpeacTea
KOMMeTeHL MM
YK-4 YK-4.1 KM Ne 1,2,3,4,5,6
CnocobeH ocyLecTBNATL Beibupaet Ha
OENoBY0 KOMMYHMKALIMIO B WHOCTPaHHOM $13blke
1 Pasnen 1-1.12 YCTHOWM 1 NUCbMEHHOWN KOMMYHUKaTUBHO
dopmMax Ha rocyaapCTBEHHOM | NMpUeMnemble
Aa3blke Poccunckon cTparternn OernoBoro
depepaumm n obLeHuns
MHOCTpaHHOM(bIX) A3blke(ax)
Vioa YK-4.5 KM Ne 1,2,3,4,5,6
Bnapeert
CnocobeH ocyLecTBNATb
WHTErpaTMBHbLIMM
OENoBY0 KOMMYHMKALIMIO B
2 » KOMMYHUKaTUBHBLIMM
YCTHOWM 1 NUCbMEHHOWN -
2. Pasgenbl 1-1.12 YMEHUAMWN B YCTHOW
dopmax Ha rocygapCTBEHHOM 9
oI " NUCbMEHHOM
a3blke Poccunckon o
MHOSA3bIYHON peyn
depepaumm n
MHOCTpaHHOM(bIX) A3blke(ax)
YK-4 YK-4.1 KM Ne
CnocoGeH ocyLLecTBRsATb Bbibupaet Ha |7,8,9,10,11,12
OENOBYI0 KOMMYHUKALMIO B WHOCTpPaHHOM Si3blke
3 Pasgensl 2.1-2.11 YCTHOWM Y NUCbMEHHOWN KOMMYHUKaTUBHO
dopmMax Ha rocyaapCTBEHHOM | NMpUeMnemble
Aa3blke Poccurckon cTparternn OernoBoro
depepauymm n obuweHusa
MHOCTpaHHOM(bIX) A3blke(ax)
YK-4 YK-4.5 KM Ne
Bnapeert 7,8,9,10,11,12
4 Pasgen 2.1-2.11 CnocobeH ocyLecTBNATL Jil
OENOBYI0 KOMMYHMKALIMIO B WHTErpaTMBHbLIMM
YCTHOMN U NMUCbMEHHON KOMMYHUKaTUBHbIMU




¢dopmax Ha rocygapCTBEHHOM | YMEHUSMU B YCTHOW
a3blke Poccuinckon " NMUCbMEHHOM
depepaumm n WHOA3LIYHOW peyun
WMHOCTpPaHHOM(bIX) A3blke(ax)
YK-4 YK-4.1 KM Ne
Cnoco6eH ocyLecTBnsaTb Bbibnpaet Ha |13,14,15,16
OEenoBYy KOMMYHUKaLNIO B WHOCTPaHHOM £3blke
5 Pasnentl 3.1-3.6 YCTHOM U NUCbMEHHOW KOMMYHUKaTUBHO
) B dopmax Ha rocygapCTBEHHOM | NpuemMnemMble
A3blke Poccunckon cTpaTternn OenoBoro
denepaumm n obueHunsa
WHOCTpPaHHOM(bIX) A3blke(ax)
VK-4 YK-4.5 KM Ne
Bnageet 13,14,15,16
CnocobeH ocyLLecTBNSATb MHTErOATUBHLIMMA
OEeNoBYy KOMMYHUKaLNIO B P
2 = KOMMYHUKaTUBHbLIMU
6 Paspenbl 3.1-3.6 YCTHOM 1 NCbMEHHON MEHUAMN B YCTHOM
' N dopmax Ha rocygapCTBEHHOM y y o
LY " NMUCbMEHHOW
a3blke Poccuinckon 9
denepalym 1 WHOA3bIYHOW peyn
WHOCTpaHHOM(bIX) A3blke(ax)
YK-4 YK-4.1 KM Ne 17,18
CnocobeH ocyLLeCcTBNSATb Bbibnpaet Ha
OEenoBy0 KOMMYHUKaLNIO B WHOCTPAHHOM £3blke
7 Pasnensi 4.1-4.4 YCTHOW U NUCbMEHHOW KOMMYHUKaTUBHO
’ R dopmax Ha rocygapCTBEHHOM | NpuemMnemble
a3blke Poccunckon cTpaTernn OenoBoro
denepaumm n o6LeHuns
WMHOCTpaHHOM(bIX) A3blke(ax)
VK-4 YK-4.5 KM Ne 17,18
Bnageet
CnocobeH ocyLLeCTBNSATbL MHT; ATUBHLIMM
OEenoBYy0 KOMMYHUKaLNIO B P
2 o KOMMYHUKaTUBHBLIMU
8 Paspenbl 4.1-4.4 yCTHOM 1 NNCbMEHHOW MEHUAMN B YCTHOM
' B dopmax Ha rocyaapCTBEHHOM y y o
oI " NUCbMEHHOW
a3blke Poccuiickon 9
denepalym 1 WHOA3bIYHOW peyun
MHOCTpaHHOM(bIX) A3blke(ax)
KM Ne
[MpomexyToyHasa aTTecTaums 19,20,21,22,23
dopMa KOHTpONs — 3a4eT, 3K3ameH

20. TunoBble OLEHOYHble cpencTBa U MeToAMYEeCKMe MaTepuanbl, onpegensilowme
npoueaypbl OLeHUBaHUA

20.1. TeKywWwmn KOHTPONb ycneBaeMoCTH

KoHTponb ycneBaemMoCTV MO OUCUUMANHE OCYLLECTBASIETCA C MOMOLLbIO CneayloLumx
OL€HOYHbIX CPeacCTB: KOHTPONbHO-U3MEPUTENBHOrO MaTtepman ¢ BomnpocamMu Ansa npoBeneHus
cobecepoBaHns  (MHOMBMAyanbHbIA  ONpoc,  dpoHTanbHas  6Gecepja),  KOHTPOSbHO-
N3MepUTENbHOrO MaTtepman ¢ NPakTU4eCKUMM CUTYaLMOHHBIMI 3a4aHNAMK, TECTbI, OOKNaabl.

Tekylwias aTrectaums NpoBOANTCHA B COOTBETCTBMM C [1onoxeHneM O Tekyllen attectaumm
oby4arowmxcsa no nporpamMmmam Bbicllero obpasoBaHusi BOpOHEXCKOro rocygapCTBEHHOMO
yHMBEpCUTETA.

Kputepun oueHnBaHusa NnpuBeaeHbl HUXE.




MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KM Ne1. lNepeyeHb BonpocoB cobecenoBaHMA ANS NPOBeAEHUA TeKyLen aTTectaumm
Ne1
no gucuunnuHe MHocmpaHHbIU S3bIK

Where and when did you study?

Are you satisfied with the kind of education you have received?

Did your education help you to enter the University?

Why did you choose to do BBA?

Nowadays students often combine work and study. Do you think it is difficult or not?
What kind of education do young people prefer nowadays?

If you had an opportunity to study abroad what country would you chose and why?

NookrwhE

Kputepumn oueHku:

OueHka «OTNMUYHO» BbLICTABNSAETCA CTYAEHTY MNpU  MOMHbIX, WCYEpPMbIBAOLWNX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeThl [AOIMKHb oTnMyaTbcs NOrNYeCcKom
nocrnefoBaTeNbHOCTbIO, YETKOCTbIO B BblpaXXEHUMM Mbiciell U 0H6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLMX 3HAHME MOHATMINHOIO annapaTa AMCLUMNIMHBI, TEOPETUYECKUX MOSNOXKEHUN U
YMEHUS NOfb30BaTbCS MM,

OueHKa «XOpPOoLLO» BbICTaBNSAETCS CTYAEHTY NpU NOSHbIX, apryMEHTUPOBaHHbIX OTBETaX
Ha Bonpocbkl. OTBeTbl AOSMKHbI OTMYATLCS JTIOTMYHOCTBLIO, YETKOCTbHO, 3HAHMEM MOHSTUAHOMO
annaparta ¥ YMeHUsi Nosfib30BaTbCs M.

OueHka «yAOBNEeTBOPUTENIbHO» BbLICTABMSETCA CTYAEHTY MNpuM HenomnHblXx u cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUPYIOLLIMX obliee NpeacTaBrneHue U 3nemMeHTapHoe
NMOHUMaHMWe CyLLeCcTBa NOCTaBMEHHbIX BOMPOCOB.

OueHka «HeyaoOBNeTBOPUTENIbLHO» BbLICTABMSAETCS CTYAEHTY NPU  HE3HaHUn WU
HENOHMMaHUW CTYLEHTOM CyLLeCcTBa NoCTaBfIEHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne2. KomnneKkT npakTU4eCKUX CUTYyaUUOHHbIX 3afaHui ANA NpoBeAeHUA TeKYLLen
atrectauuu Ne1

Your friend is having a birthday party. You are discussing the party with your groupmates.

Ask where the party will be held,;

ask if all your groupmates are invited;
tell the groupmate what your friend likes;
decide what present to give;

ask who will buy the present.

Kputepumn oueHku:

OueHka «OTMMYHO» BbLICTABNSAETCA CTYAEHTY MNpU  MOMHbIX, WCYEpPMbIBAOLWMNX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeThl [AOIKHbI oTnMyaTbcs NOrNYeCcKom
nocrnefoBaTeNbHOCTbIO, YETKOCTbI0 B BblpaXEHUMM Mbiciell U 0H6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLMX 3HAHME NOHATUIHOrO annapaTa AUCLUMNIMHBI, TEOPETUYECKMX NOMNOXKEHWUIA U
YMEHUs NOfb30BaTbCS MM,

OueHKa «XOpPOoLLO» BbICTaBNSETCSA CTYAEHTY NpU NOSHbIX, apryMEHTUPOBAHHbIX OTBETaX
Ha Bonpocbkl. OTBeTbl AOSMKHbI OTNMYATLCS JIOTMYHOCTbLIO, YETKOCTbHO, 3HAHMEM MOHSTUAHOMO
annaparta ¥ YMeHUsi Nosfb30BaTbCs UM.

OueHka «yAOBNEeTBOPUTENILHO» BbLICTABMSETCA CTYAEHTY MNpuM HenomnHblX u cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUPYIOLLIMX obliee NpeacTaBrneHue M 3nemMeHTapHoe
NMOHMUMaHMWe CyLLLeCcTBa NOCTaBMEHHbIX BOMPOCOB.

OueHka «HeyaOBNeTBOPUTENILHO» BbLICTABMSAETCS CTYAEHTY NPU  HEe3HaHun MU
HENOHMMaHUW CTYLEHTOM CyLLeCcTBa NOCTaBMEHHbLIX BONPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KM Ne3. lNepeyeHb BonpocoB cobecenoBaHusA AnNs NpoBeAeHUsA TeKyllen atTecTaumm
Ne1
no gucuunnuHe MHocmpaHHbIU S3bIK

Have you got any close friends among your groupmates?

Tell me about the groupmate you most enjoy studying with.

Do you like spending your free time with your groupmates?

Is it good to have close friends? Why?

How long have you known your best friend?

When did you last meet your best friend?

. If you had a chance to visit Britain, what present would you buy for your best friend and
why?
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KpuTepuu oueHku:

OueHka «OTMUYHO» BLICTABMSETCS CTYAEHTY nNpU  MOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeTbl [AOIMKHbI oTnMyaTtbcsl NOrNYeCKoM
nocrnefoBaTeNbHOCTbIO, YETKOCTbIO B BbIpaXKEHUMU MbICel U 0B6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYIOLLMX 3HAHME NOHATUINHOIO annapaTta AUCLUMNNVHBI, TEOPETUYECKMX NOMOXEHUI U
YMEHUS Nosb30BaTbCS MMU.

OueHka «XOpOoLLOo» BbICTaBNSETCA CTYAEHTY NpU NOSHbIX, apryMeHTUPOBaHHbIX OTBETaX
Ha Bornpocbl. OTBETbl AOMKHbI OTNMYATLCS FIOTMYHOCTBLIO, YETKOCTbIO, 3HAHMEM MOHSTUMHOMO
annaparta ¥ YMeHUsi Nosfib30BaTbCs VM.

OueHka «yAoOBNEeTBOPUTENIbHO» BbLICTABMNSETCA CTYAEHTY MpM HEenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUPYOLWMX obliee npeacTaBneHve U dremeHTapHoe
NMOHUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyAoOBNeTBOPUTENbLHO» BbLICTABMSAETCS CTYAEHTY MNpPU  HE3HaHUU WU
HENOHMMaHUN CTYAEHTOM CyLLeCTBa NOCTaBMEHHbIX BOMPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KUM Ne4. KomnnekT npakTU4eCKUX CUTYyauUOHHbIX 3afaHui ANA NpoBeAeHUA TeKyLlen
atrectauum Ne1

It's a fine winter/spring day. You are visiting your friend in his/her home town. S/he takes you
around the town to show places of interest.

Ask your friend about the age of the town;

ask if your friend knows something about the history of the town;
find out what places of interest there are in the town;

choose the sights to see on the very first day of arrival;

decide on the place to start your sightseeing tour and tell your friend.

KpuTepuu oueHku:

OueHka «OTMUYHO» BLICTABMSETCA CTYAEHTY MNpU  MOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeTbl [AOIMKHbI oTnMyaTbcsl NOrNYecKom
nocrnefoBaTeNbHOCTbIO, YETKOCTbI0 B BblpaXEHMM Mbiciell U 06OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLMX 3HAHME MOHATMINHOIO annapaTa AMCLUMNIVHBI, TEOPETUYECKUX MOSNOXKEHUN U
YMEHUs NOfb30BaTbCS MM,

OueHKa «XOpPOoLLO» BbICTaBNSAETCS CTYAEHTY NpU NOSHbIX, apryMEHTUPOBAHHbIX OTBETaX
Ha Bonpocbl. OTBeTbl AOMKHbI OTIMYATLCS JIOTMYHOCTbLIO, YETKOCTbHO, 3HAHMEM MOHSTUAHOMO
annapaTta ¥ YMeHUsi Nosfib30BaTbCs M.

OueHka «yAOBNEeTBOPUTENIbHO» BbLICTABMSETCA CTYAEHTY MNpuM HenomnHblXx u cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUPYHIOLLIMX obLiee NpeacTaBrneHue M 3nemMeHTapHoe
NMOHUMaHMWe CyLLeCcTBa NOCTaBMEHHbIX BOMPOCOB.

OueHka «HeyaoOBNeTBOPUTENIbLHO» BbLICTABMSAETCS CTYAEHTY NPU  HE3HaHUn WU
HENOHMMaHUM CTYAEHTOM CyLLeCTBa NoCTaBfIEHHbIX BONPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KM Ne5. lNepeyeHb BonpocoB cobecenoBaHusA Ans NpoBeAeHUsA TeKyllen atTectaumm
Ne1
no gucuunnuHe MHocmpaHHbIU S3bIK

Do you like travelling? How do you prefer to travel?

How often do you have to travel on business?

Where did you spend your last holiday?

Have you ever travelled by sea? Did you like it?

Tell me about your holiday plans.

What kind of souvenirs do you usually buy while travelling?

If you were given a chance to travel for a month, what places would you visit?

NookrwhE

KpuTepuu oueHku:

OueHka «OTMUYHO» BLICTABMSIETC CTYAEHTY MNpU  MNOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeTbl [AOIMKHbI oTnMyaTtbcsl NOrNYeCcKom
nocrnegoBaTeNbHOCTbIO, YETKOCTbIO B BblpaXKEHUMU MbiCiel U 06OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLMX 3HAHME NOHATMIHOIO annapaTa AUCLUMNIIVHBI, TEOPETUYECKUX MOSNOXKEHUNA U
YMEHUS Nosb30BaTbCS MM,

OueHka «XOpOoLLOo» BbICTaBNSETCSA CTYAEHTY NpU NOSHbIX, apryMeHTUPOBaHHbIX OTBETaX
Ha Bornpocbl. OTBETbl AOMKHbI OTNMYATLCS FIOTMYHOCTBLIO, YETKOCTbIO, 3HAHMEM MOHSTUMHOMO
annaparta ¥ YMeHUsi Nosfib30BaTbCs VM.

OueHka «yAoOBNEeTBOPUTENIbHO» BbLICTABMNSETCA CTYAEHTY MNpM HEenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUpPYOLWMX obliee npeacTaBrieHMe U 3nemMeHTapHoe
NMOHMUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyAoOBNeTBOPUTENbLHO» BbLICTABMSAETCS CTYAEHTY MNpPU  HE3HaHUn WU
HENOHMMaHUM CTYAEHTOM CYLLeCTBa NOCTaBMEHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne6. KomnnekT npakTU4eCKUX CUTYyauUOHHbIX 3afaHui ANA NpoBeAeHUA TeKyLlen
atrectauum Ne1

You are going to Moscow. You come to the booking office to buy a railway ticket.

Explain to the booking clerk what you want;

Ask about the time of departure and the time of arrival;

Find out if there is a restaurant car on the train;

Ask about the price of a first-class and a second-class ticket;
Tell the booking clerk what class ticket you will buy.

KpuTepuu oueHku:

OueHka «OTMUYHO» BLICTABMSETCS CTYAEHTY MNpU  MOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeTbl [AOIMKHbI oTnMyaTtbcsl NOrNYecKom
nocrnegoBaTeNbHOCTbIO, YETKOCTbIO B BbIpaXEHUMU MbICel U 0B6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLMX 3HAHME NOHATUIHOIO annapaTta AUCLUMNVHBI, TEOPETUYECKMX NOMOXEHUI U
YMEHUS Nosb30BaTbCS MM,

OueHka «XOpOoLLOo» BbICTaBNSETCA CTYAEHTY NpU NOSHbIX, apryMeHTUPOBaHHbIX OTBETaX
Ha Bornpocbl. OTBETbl AOMKHbI OTNMYATLCSA FOMMYHOCTLIO, YETKOCTbIO, 3HAHMEM MOHSATUNHOIO
annaparta ¥ YMeHUsi Nosib30BaTbCs VM.

OueHka «yAoOBNEeTBOPUTENIbHO» BbLICTABMNSETCA CTYAEHTY MpPM HEenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUpPYOLWMX obliee npeacTaBrleHne U anemMeHTapHoe
NMOHMUMaHMWe CyLLIeCTBa NOCTaBNEHHbIX BOMPOCOB.

OueHka «HeyAoOBNeTBOPUTENbLHO» BbLICTABMSETCS CTYAEHTY MNpPU  HE3HaHUn WU
HENOHMMaHUN CTYAEHTOM CyLLeCcTBa NOCTaBMEHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KM Ne7. lNepeyeHb BonpocoB cobecenoBaHusA AnNs NpoBeAeHUsA TeKyllen atTecTaumm
Ne2
no gucuunnuHe MHocmpaHHbIU S3bIK

Are you a good communicator? Why?/Why not?

What features should a person have to be a good communicator?

What are the differences between everyday and business communication?

What are the best communication channels in our time, in your opinion?

Do you have any problems with communication in your life? How can you solve these
problems?
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Kputepumn oueHku:

OueHka «OTAMYHO» BbLICTABNSAETCA CTYAEHTY MNpU  MOMHbIX, WCYEpPMbIBAOLWNX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeThl [AOIKHbI oTnMyaTbcs NOrNYeCcKom
nocrnefoBaTeNbHOCTbIO, YETKOCTbIO B BblpaXEHUMM Mbiciell U 0H6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLIMX 3HAHME MOHATUMIMHOIO annapaTa AUCLMNIHBI, TEOPETUYECKUX MOSNOXKEHUN Y
YMEHUs NOfb30BaTbCS MM,

OueHKa «XOpPOoLLO» BbICTaBNSAETCS CTYAEHTY NpU NOSHbIX, apryMEHTUPOBAHHbIX OTBETaX
Ha Bonpocbkl. OTBeTbl AOSMKHbI OTMYATLCS JIOTMYHOCTbLIO, YETKOCTbO, 3HAHMEM MOHSTUAHOMO
annapaTta ¥ YMeHUsi Nosfib30BaTbCs VM.

OueHka «yAoOBNEeTBOPUTENIbHO» BbLICTABMNSETCA CTYAEHTY MpM HenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUpPYOLWMX obliee npeacTaBneHne U 3nemMeHTapHoe
NMOHUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyAoOBNeTBOPUTENbLHO» BbLICTABMSAETCS CTYAEHTY MNpPU  HE3HaHUU WU
HENOHMMaHUW CTYAEHTOM CYyLLeCTBa NOCTaBMEHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne8. KomnnekT npakTU4eCKUX CUTYyaUUOHHbIX 3afaHuUiN ANA NpoBeAeHUA TEKYLlen
atrectauumn Ne2
no aucuunnuHe MMHocmpaHHbIU 53bIK

You would like to find a part-time job and have come to the Job Centre for advice. Talk to the
job adviser:

explain why you have come to the Job Centre;

ask if there are any vacancies;

find out about the salary and responsibilities of the job suggested;

tell the job advisor that you are interested in the job;

ask for the address and telephone number of the company which has got the vacancy.

KpuTepuu oueHku:

OueHka «OTMUYHO» BLICTABMSIETCS CTYAEHTY MNpW  MOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeTbl [AOIMKHbI oTnMyaTtbcsl NOrNYeCcKom
nocrnegoBaTeNbHOCTbIO, YETKOCTbIO B BblpaXXEHMU MbiCiel U 0B6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLMX 3HAHME NOHATMIHOIO annapaTa AUCLMMNIVHBI, TEOPETUYECKUX MOSNOXKEHUNA U
YMEHUS Nosb30BaTbCS MMU.

OueHka «XOpOoLLOo» BbICTaBNSETCA CTYAEHTY NpU NOSHbIX, apryMeHTUPOBaHHbIX OTBETaX
Ha Bornpocbl. OTBETbl AOMKHbI OTNMYATLCS FIOTMYHOCTBLIO, YETKOCTbIO, 3HAHMEM MOHSTUMHOMO
annaparta ¥ YMeHUsi Nosfib30BaTbCs VM.

OueHka «yAoOBNEeTBOPUTENIbHO» BbLICTABMSETCA CTYAEHTY MpYM HenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUpPYOLWMX obliee npeacTaBrneHne U anemMeHTapHoe
NMOHUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyAoOBNeTBOPUTENbLHO» BbLICTABMSAETCS CTYAEHTY MNpPU  HE3HaHUn WU
HENOHMMaHUW CTYAEHTOM CYyLLeCTBa NOCTaBMEHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KM Ne9. lNepeyeHb BonpocoB cobecenoBaHMA ANA NPpOBeAEHUA TeKyLen aTTectaumm
Ne2
no gucuunnuHe MHocmpaHHbIU S3bIK

What makes business successful?

What are the main indicators of a successful business person?

Give examples of successful Russian companies? What is “the secret” of their success?

Do you think your business is successful? Why? /Why not?

How can you contribute to the success of your future company after graduating from the
University?
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KpuTepuu oueHku:

OueHKka «OTMUYHO» BLICTABMSETCS CTYAEHTY MNpU  MNOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeTbl [AOIMKHbI oTnMyaTtbcsl NOrNYeCKoM
nocrnegoBaTeNbHOCTbIO, YETKOCTbIO B BblpaKEHUMU Mbiciell U 0B6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYIOLLMX 3HAHME NOHATMINHOIO annapaTa AUCLMNIIMHBI, TEOPETUYECKUX MOSNOXEHUIA U
YMEHUS NOsb30BaTbCS MM,

OueHka «XOpOoLLO» BbICTaBNSETCA CTYAEHTY NpU NOSHbIX, apryMeHTUPOBaHHbIX OTBETaX
Ha Bornpocbl. OTBETbl AOMKHbI OTNMYATLCS FIOTMYHOCTBLIO, YETKOCTbIO, 3HAHMEM MOHSTUMHOMO
annaparta ¥ YMeHUsi Nosfib30BaTbCs VM.

OueHka «yAoOBNEeTBOPUTENIbHO» BbLICTABMSETCA CTYAEHTY MNpM HenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUpPYOLWMX obliee npeacTaBrieHne M 3nemMeHTapHoe
NMOHUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyaoOBNeTBOPUTENIbLHO» BbLICTABMSAETCS CTYAEHTY NPU  HE3HaHUn WU
HENOHMMaHUW CTYLEHTOM CyLLeCcTBa NoCTaBfIEHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne10. KomnnekT npakTM4eCKMX CUTYaUMOHHbIX 3afaH1MN ANns NpoBeAeHUA TeKyllen
atrectauum Ne2
no gucuunnuHe MMHocmpaHHbIU 53bIK

Your company has found that ineffective time management is one of the major problems
throughout the workforce. You have been asked to put forward some suggestions for improving
the situation.

Discuss and decide together:
- Why poor time management can become a major problem in companies
- What procedures could be adopted to ensure that time is managed effectively

Kputepun oueHku:

OueHka «OTMUYHO» BLICTABMSETCS CTYAEHTY MNpU  MOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX OTBETaXx. OTBeThI [OJDKHbI oTnm4yaTbCs NOrMYeCKO
nocrnegoBaTeNbHOCTbIO, YETKOCTbIO B BbIpaXKEHMU MbiCiel U 0B6OCHOBAHHOCTbIO BbIBOAOB,
[AEMOHCTPUPYIOLUX 3HAHME MOHATUIHOTO annapaTa AUCLUNIVHBI, TEOPETUYECKUX MOSTOXKEHUIN U
YMEHUS Nosb30BaTbCS MM,

OuEeHKa «XOpOoLO» BbICTABNAETCA CTYAEHTY MNMPW MOSHbIX, apryMeHTUPOBaHHbIX OTBETaxX
Ha Bornpocbl. OTBETbl AOMKHbI OTNMYATLCS FIOTMYHOCTBIO, YETKOCTbIO, 3HAHMEM MOHSTUMHOMO
annaparta ¥ YMeHUsi Nosib30BaTbCs M.

OueHka «yAoBNeTBOPUTENIbHO» BbLICTABMNSAETCA CTYAEHTY MpYM HEenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUPYOLWMX oblee npeacTaBneHve U dremMeHTapHoe
NMOHUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyAOBNEeTBOPUTENILHO» BbLICTABMNAETCA CTyOEHTY TMpU  He3HaHun U
HENOHMMaHUN CTYAEHTOM CyLLeCcTBa NOCTaBMEeHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KM Ne11. MNepeyeHb BonpocoB cobecenoBaHMA ANA NpOoBeAeHUA TeKyLen atTectauum
Ne2
no gucuunnuHe MHocmpaHHbIU S3bIK

1. Are you a “team player™? Why? /Why not?

2. Do you agree with the saying: “The speed of the leader — the speed of the team”™?
Why?/Why not?

3. What team-building events have you participated in? What is your opinion about them?

4. How can conflicts in a team be resolved?

5. What makes a really effective team?

Kputepumn oueHku:

OueHka «OTAMYHO» BbLICTABNSAETCA CTYAEHTY MNpU  MOMHbIX, WCYEpPMbIBAOLWNX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeThl [AOIKHbI oTnMyaTbcs NOrNYeCcKom
nocrnefoBaTeNbHOCTbIO, YETKOCTbIO B BblpaXEHUMM Mbiciell U 0H6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLIMX 3HAHME MOHATUMIMHOIO annapaTa AUCLMNIHBI, TEOPETUYECKUX MOSNOXKEHUN Y
YMEHUs NOfb30BaTbCS MM,

OueHKa «XOpPOoLLO» BbICTaBNSAETCS CTYAEHTY NpU NOSHbIX, apryMEHTUPOBAHHbIX OTBETaX
Ha Bonpocbkl. OTBeTbl AOSMKHbI OTMYATLCS JIOTMYHOCTbLIO, YETKOCTbO, 3HAHMEM MOHSTUAHOMO
annapaTta ¥ YMeHUsi Nosfib30BaTbCs VM.

OueHka «yAoOBNEeTBOPUTENIbHO» BbLICTABMNSETCA CTYAEHTY MpM HenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUpPYOLWMX obliee npeacTaBneHne U 3nemMeHTapHoe
NMOHUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyAoOBNeTBOPUTENbLHO» BbLICTABMSAETCS CTYAEHTY MNpPU  HE3HaHUU WU
HENOHMMaHUW CTYAEHTOM CYyLLeCTBa NOCTaBMEHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne12. KomnneKT npakTU4eCKMX CUTYaUUOHHbIX 3afaHuUiN ANA NpoBeAeHUA TEKYLEen
atrectauumn Ne2
no aucuunnuHe MMHocmpaHHbIU 53biK

You are the Personnel Manager for Vesta Ltd. You are interviewing an applicant.

Ask the applicant about his / her work experience;

Find out about the duties at the previous place of work;

Ask the applicant to explain why he / she decided to change the company;
Inform the applicant of the salary your company can offer;

Decide if the applicant will get the job or not.

Kputepun oueHku:

OueHka «OTNIUYHO» BLICTABMSETCS CTYAEHTY MNpW  MOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeTbl [AOIMKHb oTnMyaTbcsl NOrNYecKom
nocrnefoBaTeNbHOCTbIO, YETKOCTbIO B BblpaXXEHUMM Mbiciell U 0H6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLIMX 3HAHME MOHATMINHOIO annapaTa AUCLUMNIHBI, TEOPETUYECKUX MOSNOXKEHUN U
YMEHUS NOfb30BaTbCS MM,

OueHKa «XOpPOoLLO» BbICTaBNSAETCS CTYAEHTY NpU NOSHbIX, apryMEHTUPOBaHHbIX OTBETaX
Ha Bonpocbkl. OTBeTbl AOSMKHbI OTMYATLCS JTIOTMYHOCTBLIO, YETKOCTbHO, 3HAHMEM MOHSTUAHOMO
annapaTta ¥ YMeHUsi Nosfib30BaTbCs M.

OueHka «yAOBNEeTBOPUTENIbHO» BbLICTABMSETCA CTYAEHTY MNpuM HenomnHblXx u cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUPYHIOLLUMX obLlee NpeacTaBreHue M 3nemMeHTapHoe
NMOHMUMaHMWe CyLLleCcTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyaoOBMeTBOPUTENbLHO» BbLICTABMSAETCS CTYAEHTY MNPU  HE3HaHun WU
HENOHMMaHUM CTYAEHTOM CyLlecTBa NOCTaBfeHHbIX BONPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne13. TectoBble 3apaHua AnA nposBeAeHUs Tekywen atrectaumm Ne3
no gucuunnuHe MMHocmpaHHbIU 53bIK

Look at the advertisement below. It shows the training courses which are offered by a company
called Merton Training.
For questions 1-5, mark the correct letter (A-H).

Do not use any letter more than once.

MERTON TRAINING
SHORT RESIDENTIAL COURSES

A Advanced Presentation Skills

B Better Time Management

C Essential Team-Building in the Office

D Updating your Selling Skills

E Making the Most of Computers

F Improve your Confidence in Meetings

G Successful Telephoning

H Developing your Understanding of Accounts

Kputepum oueHku:

60 % v 6onee nNpaBUIIbHbLIX OTBETOB - «3a4YTEHO»

MeHee 60 % npaBunbHbIX OTBETOB - « HE 3a4TEHO»




MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne14. TectoBble 3apaHua AnNA nposBeaeHUs Tekywen atrectaumm Ne3
no gucuunnuHe MMHocmpaHHbIU 53bIK

Read part of the application below.

Are sentences 6-12 “Right” or “Wrong”? If there is not enough information to answer “Right” or
“Wrong”, choose “ Doesn’t say”.

| would like to apply for the post of Personnel Officer with Anglia Bank, as advertised in the Daily
News on 19 October.

| have a BA in French from the University of London. | am following a part-time course in
Personnel Management at the Oxford College of Management, and | hope to pass the Diploma
in Personnel Management at the end of December.

When 1 left University, | worked for a year in a computer company near Cambridge, Then |
moved back to London to work as a French teacher in a large school, where | stayed for two
years. During this time, | did some part-time work as a language trainer with factory managers,
which | very much enjoyed.

Three years ago, | joined Carter’s Bank, where for the past year | have worked as Assistant
Personnel Officer, dealing mainly with complaints from members of staff.

Having worked in a similar organization to yours, | feel | am fully prepared for the challenges of
this job.

Yours faithfully
Angela Varley

1 Ms Varley is applying for a job with the Daily News
A Right B Wrong C Doesn’t say




2 She obtained a Diploma in Personnel Management in December

A Right B Wrong C Doesn’t say
3 She worked as a computer operator after university

A Right B Wrong C Doesn’t say
4 While Ms Varley was a school teacher, she also taught company executives.

A Right B Wrong C Doesn’t say
5 On her present job, she has responsibility for internal personnel problems.

A Right B Wrong C Doesn’t say
6 She enjoys working at Carter’s Bank.

A Right B Wrong C Doesn’t say
7 Ms Varley thinks she would be suitable for the job because of her previous experience.

A Right B Wrong C Doesn’t say

KpI/ITepVIVI OLeHKWU.

60 % v 6onee npaBuUIibHbIX OTBETOB - «3a4YTEHO»

MeHee 60 % npaBuIibHbIX OTBETOB - « HE 3a4TEHO»



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne15. TectoBble 3apaHua AnA nposBeaeHUs Tekywen atrectaumm Ne3
no gucuunnuHe MMHocmpaHHbIU 53bIK

Read the article about job interviews and the questions.
For each question (1-6) choose the correct answer.

Mark one letter (A, B or C)

INTERVIEWS

People applying for jobs normally send in a copy of their CV. This should be used as a basis for
guestions from the interviewer.

Interviewers find it useful to ask candidates about the way they behaved in difficult situations in
the past, for example with an angry customer or colleague. These questions allow applicants to
explain how they acted in a real-life situation and, consequently, give clues as to how they
would act again in similar situations. Candidates are likely to tell the truth as speaking from
memory leaves little time to invent what happened. On the other hand questions which ask
candidates to imagine how they would behave in a situation which they have probably never
met are of little or no value. This is because they only provide answers about how candidates
would hope to behave, and this might not match the actions they would actually take.

In any interview candidates must be treated fairly, with questions asked in the same manner
and with no candidate’s interview lasting considerably longer than any other’s. Candidates
should always be given the opportunity to ask questions throughout the interview.

Jan Godley, head of Human Resources at Aspley Supermarkets says: « A company needs staff
not only who have the right qualifications and experience, but also who are happy to fit in with
the company’s way of doing things. Our managers have to accept the idea that everyone
working here is a colleague (managers are always known by their first names), and that
spending time actually in the store with colleagues and customers, rather than in their offices, is
part of the job. For management posts, we organize pre-interview group exercises to measure
team-working and leadership skills, sometimes along with activities to assess personal qualities.

« In all our interviews we pay attention to body language. It is natural for candidates to show
signs of being nervous at an interview but most relax after a few minutes and become more
confident. However, if the nervousness continues until the end of the interview, especially when
difficult questions are asked, we would begin to have doubts about that candidate. Like all




employers, we want to take on staff who are at ease with colleagues and customers so it is
important to watch the way candidates behave, as well as listen to what they have to say. »

1  According to the article, why are questions about a candidate’s past behavior useful?
A They prove the candidate will act appropriately in different circumstances.
B  The show the candidate can remember details of the situation.
C They demonstrate how the candidate might act in the future.

2  Why is asking candidates to imagine their reactions to a situation unhelpful?
A  Candidates may have no experience of this situation.
B  Candidates may act differently in the real-life situation.
C Candidates may never meet such a situation.

3 According to the article,
A  candidates should ask questions at the end of the interview.
B  interviewers should ask the candidates the same question.
C interviews should all last for roughly the same length of time.

4  What does Jan Godley say about the managers in her company?
A They must spend some time with customers in the store.
B They must know the first names of all their staff.
C  They must spend most of their time in their offices.

5 Management applicants at Aspley Supermarkets are
A asked a number of questions about their personal qualities.
B  assessed on their ability to work within a group.
C  asked to say what leadership skills the job will require.

6  According to Jan Godley, how do candidates often behave at interviews?
A They show a lack of confidence at first.
B  They are skilled at hiding their nervousness.
C They suddenly lose confidence when asked difficult questions.

Kputepumn oueHku:

60 % v 6onee NpaBUIIbHbLIX OTBETOB - «3a4YTEHO»

MeHee 60 % npaBunbHbIX OTBETOB - « HE 3a4YTEHO»



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)

BusHec-wkona By

KWUM Ne16. TectoBble 3apaHua AnA npoBeaeHUs Tekywen atrectaumm Ne3
no gucuunnuHe MMHocmpaHHbIU 53bIK

Read newspaper article about the creation of new jobs.
Choose the correct word to fill in the gap.

Mark one letter (A, B or C)

NEW JOBS

36-year-old businessman (3) ...... Liverpool.

in(7) ...... parts of Britain.

....... That’s finally getting started, I'm really excited.’

Peter Dalton is also (8) ...... to open a shop in New York. He hopes that (9) .....
shop proves successful, the chain (10) ...... expand across the whole of North America.

A new clothing company is hoping to create as (1) ....... as 500 jobs in its factory and
nationwide chain of stores. The company, new Trend was set (2) ...... by Peter Dalton, a

The company, (4) ...... 300 is due to start production early next year, will provide
employment (5) ...... 300 people in its factory on the edge of Liverpool. In 12 months’
time, (6)....... will be a further 299 jobs, as the company begins opening shops in towns

this

‘The project has (11) ....... Me over four years to finalise,” says Peter Dalton, ‘and (12)

1 A much B many C lot

2 A to B in C up

3 A from B at C of

4 A who B which C what
5 A by B on C for




6 A it

7 A any
8 A plans
9 A if

10 A could
11 A took
12 A SO

Kputepumn oueHku:

they

all
planning
unless
ought
taken

when

60 % n 6onee nNpaBUSIbHbLIX OTBETOB - «3a4YTEHO»

MeHee 60 % npaBunbHbIX OTBETOB - « HE 3a4TEHO»

O o o o o O O

there
every
planner
whether
needs
taking

now



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)
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KWUM Ne17. NMepe4yeHb BONPOCOB ANA NpoBeAeHUs TeKyLwwen atrectauum 4
no aucumnnuHe MMHocmpaHHbIU 513bIK

Student A

You are a cross-cultural consultant hired by a foreign executive who is going to do business for
the first time in your country or a country you know well. Prepare some advice to give your client
about business practices. Use these topics to help you. You are allowed to add other topics you
wish. Do not be shy and be creative.

Use of language: addressing/ greeting (formal? informal?) etc

Non-verbal communication: handshaking, gestures, silence? etc

Socializing: attitudes: gift giving, eating, humo(u)r? etc
conversation topics( religion? politics? salaries?)

Try to use as many linking words and phrases as possible.

Student B

You are a business person going to negotiate in a foreign country. As a part of the preparation
for your trip, you have arranged to meet a consultant (Student A) who is an expert on the culture
of the country. Using the headings below, make a list of questions to ask him/her.

Use of language
Non-verbal communication
Socializing

Other

KpuTepuu oueHku:

OueHka «OTMUYHO» BLICTABMSETCS CTYAEHTY nNpW  MOSHbIX, WCYEpPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBeTax. OTBeTbl [AOIMKHbI oTnMyaTtbcsl NOrNYeCcKom
nocrnegoBaTeNbHOCTbIO, YETKOCTbIO B BblpaXEHUMM MbiCielt U 0B6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYHOLLMX 3HAHME MOHATUMINHOIO annapaTa AUCLMMNIVHBI, TEOPETUYECKUX MONOXEHUN U
YMEHUS Nosb30BaTbCS UMMU.

OueHka «XOpOoLO» BbICTaBNSETCS CTYAEHTY NpU NOSHbIX, apryMeHTUPOBaHHbIX OTBETaX
Ha Bornpocbkl. OTBeTbl AOMKHbI OTNMYATLCS FIOTMYHOCTBIO, YETKOCTbIO, 3HAHMEM MOHSATUMHOIO
annaparta 1 YMeHUsi Nosib30BaTbCs M.

OueHka «yAoBNEeTBOPUTENIbHO» BbLICTABMNSAETCA CTYAEHTY MpY HEenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUpPYOLWMX obliee npeacTaBneHne U 3nemMeHTapHoe
NMOHUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyAOBNeTBOPUTENbLHO» BbLICTABMSETCS CTYAEHTY NpPU  HE3HaHUn WU
HENOHMMaHUN CTYAEHTOM CYyLLeCTBa NOCTaBMEHHbIX BOMNPOCOB.



MNHOBPHAYKN POCCUA
®ENEPAINBHOE NOCYAAPCTBEHHOE BIO[PKETHOE OBPA3OBATESTbHOE YYPEXKOEHVE
BbICLLEMO O5PA30OBAHUA

«BOPOHEXCKWUN rOCYOAPCTBEHHbIA YHUBEPCUTET»
(Preoy BO «BI'Y»)
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KWUM Ne18. lNepeyeHb BONPOCOB ANA NpoBeAeHUs TeKylen atrectauum 4
no gncuunnnunHe MIHocmpaHHbIU S3bIK

Case “Doing Business Internationally”
Carson Martin visits Japan

Carson Martin, Managing Director of a Canadian golf equipment company, travelled to Osaka to
meet Yasuo Matsumoto, General Manager of a sports goods business.

Martin arrived punctually for his meeting with Matsumoto alone, but some of Matsumoto's
colleagues were also present. After introduction, they exchanged business cards. When Martin
received Matsumoto's card, he put it away in his wallet. However, Matsumoto examined
Martin’s card closely for some time.

After a short discussion, Martin said, “Well, are you willing to be an exclusive agent for us or
not?” Matsumoto looked embarrassed, and then he said,” It will be under consideration.” Martin
was not clear what Matsumoto meant. Matsumoto went on to say that he had to consult many
colleagues in other departments before they could make a decision.

After the meeting, Matsumoto complimented Martin on his ability to use chopsticks. Later,
Martin gave Matsumoto two gifts: a guide book for Ontario, Canada, wrapped in red paper and
a bunch of beautiful white water lilies for his wife. “| hope they appreciate my gift,” he thought.
He did not hear from Matsumoto for some while. However, six months later, he received an e-
mail from Matsumoto: “Please return to Osaka as soon as possible. We would like to meet you
to discuss the agency agreement.”

The task

1). Read the case, and then discuss the questions in groups.
e Why was Martin disappointed twice?
e How many mistakes did Martin make?
¢ What were the mistakes?
[ ]

2). Gather as one group and share your opinions.

3). Draw up a list of advice you would give to a visitor like Carson Martin



Kputepun oueHku:

OueHka «OTMUYHO» BLICTABMSETCS CTYAEHTY nNpW  MNOSHbIX, WCYEepPnbIBaOLLMX,
apryMeHTUPOBaHHbIX oTBETaXx. OTBeTbl [AOIMKHbI oTnMyaTtbcst NOrNYEeCKoM
nocrnefoBaTeNbHOCTbIO, YETKOCTbIO B BblpaXEHMU Mbiciel U 0B6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYIOLLMX 3HAHME NMOHATMINHOIO annapaTa AUCLMMNIHBI, TEOPETUYECKUX MOSNOXEHUIA Y
YMEHUS Nosb30BaTbCS MMU.

OueHka «XOpOoLLO» BbICTaBNSETCSA CTYAEHTY MpU NOSHbIX, apryMEHTUPOBaHHbIX OTBETaX
Ha Bornpocbkl. OTBETbl AOMKHbI OTNMYATLCS FIOTMYHOCTBLIO, YETKOCTbO, 3HAHMEM MOHSTUMHOMO
annaparta ¥ YMeHUsi Nosfib30BaTbCs M.

OueHka «yAoOBNEeTBOPUTENIbHO» BbLICTABMSETCA CTYAEHTY MNpUM HenomnHblXx U cnabo
apryMeHTUPOBaHHbIX OTBETaX, AEMOHCTPUpPYOLWMX obliee npeacTaBeHne M 3neMeHTapHoe
NMOHMUMaHMWe CyLLIeCTBa NOCTaBMNEHHbIX BOMPOCOB.

OueHka «HeyAOBNeTBOPUTENbLHO» BbLICTABMSETCSA CTYAEHTY MNpU  HE3HaHUn WU
HENOHMMaHUW CTYAEHTOM CyLLecTBa NOCTaBMEHHbIX BONPOCOB.



20.2. NpomMmexyTo4yHan atrecTayus

[MpomexyToyHasa aTtTecTaumsi N0 AUCUUNIIMHE OCYLLECTBASETCA C NOMOLLLIO CregyoLwmnx
OLIEHOYHbIX CPEeACTB: NepeyeHb BOMPOCOB ANSA MPOBEOEHMSI MPOMEXYTOYHOW aTTecTtauun B
dopmMe 3aveTa M IK3aMeHa, KOHTPOSIbHO-U3MEPUTESbHBIN MaTepuan ans npoBeaeHus
3K3aMeHa.

[Ana oueHuBaHWa pesynbTatoB O0Oyd4eHWA Ha 3ayeTe, 9K3aMeHe UCMOoNb3yHTCA
cnegyouine nokasarenu:

- 3HaHMe MaTepmana no BoOMpocaM W 3adaHuUsIM  KOHTPOSIbHO-U3MEPUTENBHOIO
mMartepuana,

- YMeHUe BblAeNATb CYLEeCTBEHHbIE MONoXeHus no noctasneHHomy B KMMe Bonpocy n
npeacTaBneHHOMY 3aaHuto;

- YMEHUEe MpUMeHATb TeopeTuyeckme 3HaHNA ON9 aHanmM3a KOHKPETHBIX SKOHOMUYECKUX
cUTyauumn n pelleHna NpuknagHbIX 3agaHuin.

YpoBeHb CHOPMUPOBAHHOCTM KOMMETEHUNN CTYAEHTa Ha NPOMEXYTOYHOM aTTecTaunm B
dopMe 3a4eTa OLEeHMBAETCA MO LUKaNe «3a4veT - He3a4yeT».

,D,J'IFI oueHnBaHUA pe3ynbTaToB O6y‘-IeHI/IFI Ha 3a4eTe MCNOoJIb3yHTCA creayrLlme nokasaterin:

1) 3HaHKWe y4ebHoro matepuana, 6a3oBbIxX NpaBun rpaMmaTrkn, HOpM ynoTpebneHuns obuwen, a
Takke npodecCnOHanbHOM FEKCUKM WMHOCTPAHHOIMO £3blka, TpeboBaHMM K peyeBOMYy U
A3bIKOBOMY OMIOPMIEHUIO YCTHbIX W MUCbMEHHbLIX BbICKA3blBaHUMA C Y4eTOM chneumdukn
NHOA3bIYHOW KYNbTYpbl;

2) yMeHue nepeBoauTb ayTeHTMYHble afjanTUpoBaHHble/HeaganTUPOBaHHbIE TEKCTbl ObLLero
XapakTepa C aHrfIMINCKOro A3blka Ha PYCCKU CO COBapeM;

3).yMeHMe WuCnonb3oBaTb pasfnyHble BUOblI YTEHUS ONS U3BNEYEeHUS KOMMYHWKaTUBHO-
3Ha4YMMON N NPOodEeCCUOHAaNBHO-OPUEHTUPOBAHHON MHOpMaLNK;

4) yMeHue rpamOoTHO WCNOSIb30BaTb rpamMMaTUYecKne CTPYKTypbl, OOLLy0 M cheunanbHyo
nekcuky, obme n npodeccmoHanbHble TEPMUHBI;

5)ymMeHune coCcTaBnsiTb aHHOTaUMM U pedepupoBaTb TEKCTbl Ha obime 1 npodeccrmoHanbHoO-
OPUEHTUPOBAHHbIE TEMbI HA MHOCTPAHHOM SA3bIKE;

6)ymMeHne BeCTU MOHOMOMMYECKYI0 N ANANorm4yeckyto peyb B paMKax U3yYeHHbIX TEM C Yy4ETOM
npasus peyeBoro odLeHnst B 00LLEKYNbTYPHOM 1 NpodheccnoHanbHon cdepe.

[na oueHvBaHUA pes3ynbTaTtoB OBy4YeHUs Ha 3a4yeTe UCMNONb3yeTCs LuKana — «3a4yTeHO», «He
3a4TEHOY.

COOTHOLLEHWNE KPUTEPUEB OLIEHNBAHMS KOMMNETEHLMIA, YPOBHS CHOPMUPOBAHHOCTU
KOMMNETEHLMI U LLKanbl OLeHNBaHWSA pe3ynbTaToB 0by4YeHus ans sadeTa

YpoBeHb
Kputepun oueHmMBaHns kKomneTeHuni ccopmupoBaHHocTy | Lkana oueHnBaHus
KOMMeTeHLU
MonHbIN, wucyepnbiBaLWMIA, apryMeHTMpOBaHHLIN OTBET Ha Bce lMosbiweHHbI 3ayem
Borpocbl  KMMa. OtBeTbl [OMKHbI  OTNMYATbCS  JIOTMYECKON yposeHb

nocnenoBaTesibHOCTbIO, YEeTKOCTbHO B  BblpaXXeHuu MbICNen u
000CHOBaHHOCTbIO BbIBOAOB, OEMOHCTPUPYHLWNX 3HaHNe NCTOYHNKOB
OCHOBHOW W AOMONHUTENBbHOWN nnTepartypbl, NOHATUNHOIO annaparta u
YMEHUA MU NOJNb30BaTbCA MNpu OTBETE.

MonHbIN, McYepnbiBaOLWUA, apryMeHTMPOBaHHbLIA OTBET Ha BONpPoCk! | ba308sbil yposeHs
KWMa. OtBeTbl [OO0MKHbI OTAMYaTLCA FOMMYHOCTBIO, YEeTKOCTbIO,
3HaHMEeM MNOHATMMHOro annapata u nutepatypbl no KWMy npu
He3HauYUTENbHbIX YNYLLEHUAX NPy OTBETaXx.

HenonHbix 1 cnabo aprymeHTUpOBaHHbIA OTBET, AEMOHCTPUPYIOLLNX lMopozoeniti




obliee npeacTaBrieHWe M dneMeHTapHoe MOoHMMaHWe CcyliecTsa ypo8eHb
MOCTaBMEHHbIX BOMPOCOB, MOHATMIAHOIO annaparta M o6si3aTeslbHOM
nuTeparypbl.

Ob6yvarwuncs AeMOHCTPUPYET HE3HAHMM U HEMOHUMaHUK CyLLLECTBA - Heszauem
BonpocoB u 3agaHui KMMa.

|_|pl/l BbICTaBIleHUn HeyAOBHeTBOpMTeﬂbHOVI OUEeHKKn, npenogaBsaTtesib
AOOJTKeH 00 BACHUTDL CTYAEHTY HeJOCTaTKu ero oTBeTa.

Ana oueHMBaHMA pesynbTatoB OOyYEeHUS Ha 3IK3aMeHe WCMOonb3yKTCs cnegylouime
nokasarenu:

1) 3HaHMe y4yebHOro martepmana, 6a3oBbiX NpaBuU rpamMMaTUKK, HOPM ynoTpebneHus
obwen n npodeccMoHanbHON NEKCUKN MHOCTPAHHOrO A3blka, TpeboBaHWA K peyeBOMy U
A3bIKOBOMY OMOPMIEHUIO YCTHbIX W MUCbMEHHbLIX BbICKa3blBaHUMA C Y4eTOM crneumdukn
NHOA3bIYHOW KYNbTYpbl;

2) yMeHue rpamMoTHO MCNONb30BaTb rpaMMaTyeckne CTPYKTYpbl, CreumanbHyo NEKCUKY,
o6wue n npodeccrnoHanbHble TEPMUHLI;

3) yMeHuMe noucKka WHOA3bIMHOM o0uwen u npodecCcuoHanbHO-OPUEHTUPOBAHHOWN
MHdopMauunu;

4) ymeHne wu3BnekaTb HeobXoOMMY WHMOPMAUMIO M3 YCTHbIX W MNUCbMEHHbIX
NCTOYHUKOB 00OLLIEro 1 NnpodeccmoHanbHOro xapakrepa ¢/ 6e3 cnoeaps;

5) ymeHune nayyatb, BblOMpaTb, 0600WaTh, aHaNM3nMpoBaTb, KPUTUYECKN OCMbICIINBATD,
CUCTEMATU3NPOBATb  UHOA3BIYHYIO  MHGOPMaUMO B KaXXAOAHEBHOW,  OENoBOM W
npodeccnoHanbHO-OpUeEHTUPOBaAHHOW chepe;

6) ymMeHne BECTM MOHOJSIOMMYECKYI0 U OManorMyeckyto pedb B pamkax U3yYeHHbIX TEM C
y4yeTOM NpaBun peyeBoro obLeHnsa B 06LLEKYNbTYPHOM 1 NpodecCnoHanbHon cagepe;

7) yMeHMe  nogrotoBUtb  yCTHoe  NybnuMyHoe  BbICTynneHve  obuwero  u
npodeccrmoHanbHOro xapakrepa.

[ns oueHuBaHus pe3ynbTaToB 0OyYeHWst Ha 3k3ameHe wucnonb3yeTcss 4-6annbHas
LUKana: «OTIMYHO», KXOPOLLUOY», «YAOBMNETBOPUTENBHO», «HEYAOBNETBOPUTENBHOY.

COOTHOLLEHWNE KPUTEPUEB OLIEHNBAHMS KOMMNETEHLMIA, YPOBHS CHOPMUPOBAHHOCTU
KOMMNETEHLMI U LLKanbl OLeHNBaHMSA pe3ynbTaToB 0by4eHus Ans ak3ameHa

YpoBeHb
KpuTepumn oueHnBaHNss KOMMNETEHLNI cchopmmpoBaH LLikana oueHok
HOCTH
KOMMeTeHUnn

MonHbIA, MWCYepnbIBaOLWMA, aprymMeHTUPOBaHHbLIN OTBEeT Ha Bce | [lo8bileHHbIU Omisu4Ho
Bonpocbl U 3agaHns KMMa. OTBeTbl OMKHbI OTNINYATLCSA JTOrMYECKOn ypoeeHb
nocnenoBaTeflbHOCTbIO, YETKOCTb) B BbIP@XEHUM MbICIEN U
0OOCHOBAHHOCTBHO BbIBOAOB, AEMOHCTPUPYHOLLMX 3HAHWE UCTOYHMKOB
OCHOBHOW W AOMOSTHUTENbLHOW NUTEpaTypbl, NOHATUAHOIO annapara u
YMEHUS UMW NONb30BaTbCS NpU OTBETE.
MonHbIN, ncyepnbIBaOLWNA, apryMEeHTUPOBaHHbIN OTBET Ha BOMPOCHI U ba3zosnbiti Xopowo
3ajaHua  KWMMa. OtBeTbl [JOMKHblI  OTANYATLCA  NOTMMYHOCTBLIO, ypo8eHb

YeTKOCTbI0, 3HAHUEM MOHATUAHOrO annapara u nutepaTypbl no KNMy
NPy He3HaunTEenbHbIX YMYLIEHWAX MNPW OTBETax Ha BOMPOCbl U
BbINOJSIHEHUM 3aJaHUN.

HenonHeblx M cnabo aprymeHTUpOBaHHbIA OTBET, AeMOHCTpupytowmx | [opozoskili | Yooenemeopum.
oblLiee npeacTaBrieHNne U 3NEeMeHTapHoe MOoHMMaHWe cyliecTsa ypOB€eHb
MOCTaBMEHHLIX BOMPOCOB W 3afaHuii, MOHATWAHOrO annapata W
0bs13aTENBHON NUTEPATYPHI.

Ob6yvarwuncs geMOHCTPUPYET HE3HaHME W HEMOHUMAaHWE CcyllecTBa - Heydosnemeopum.
3K3aMeHaLMOHHbIX BOMpPOCOB. Mpwn BbICTaBEHUN
HeyOOBNETBOPUTENBHOM OLEHKM, MpenogaBaTtenb AOMKEH OOBbACHUTb
CTYOEHTY HEOOCTaTKM ero oTBeTa.
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KWUM Ne19. MNepevyeHb BONPOCOB AN NpoBeAeHUsA NPOMeXyTO4YHOM aTTecTaumm 1
no aucumnnuHe MMHocmpaHHbIU 513bIK

1. Yyeba B BY3e.

2. Kputepuu Bblbopa OyayLien cneumanbHOCTMU.

3. TeHaeHUMN pasBUTUA OENOBbIX W KyNbTYPHbIX KOHTAKTOB, POfb CTyAeHYeCTBa B
MeXOyHapoaHbIX rnpoLeccax.

4. O6pasoBaHue. Boiclee obpasoBaHme B Poccun n 3apybexxom.

5. CeMbsi. Ponb ceMbu B XXM3HU PYCCKOro MOJSIOAOr0O YerioBeka 1 ero 3apybexxHoro cBepCTHUKa:
pasnuyns n cXoacTBa.

6. OTabIX. AKTUBHbBIN M NACCUBHbBIN OTAbIX. 340POBOE NUTaHMKE.

7. docyr n passnedenus. [locyr B 6ygHMe 1 BbIXOOHbIE OHMW.

8. MNyTtewecTBne no ropoay n PP.

9. lNMyTewecTBUsa NO MUpy. Posib NMMHIBOCTpaAaHOBEAYECKOrO U KYNbTYPOSIOrM4eckoro haktopos
npu 3HAaKOMCTBE C AOCTONPUMEYATENBbHOCTSAMN U1 XXU3HbIO Nogen nocewaeMomn CTpaHbl.

10. PaumoHanbHoe ncnonb3oBaHne paboyero BpeMEHM.

11. OcHoBHbIe NpUHUMMBLI NNaHupoBaHus paboyero aHa/Hegenwn. MpuHumn MNopeTtTo, MaTtpuua
OnseHxaypa.
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KWUM Ne20. NMepe4vyeHb BONPOCOB ANSl NpoBeAeHNA NMPOMEXYTOYHOMN aTTecTaumm 2
no ancuunnuHe MMHocmpaHHbIU 53bIK

. ictopusa meHegkmeHTa.

. BBegeHne B MeHeKMEHT. DYHKLUM COBPEMEHHOIO MEHEKMEHTA.

. MopTpeT coBpemeHHOro meHeaxepa. JInyHblie kayecTBa.

. MNopTpeT coBpemeHHOro meHegxepa. lNpodeccrnoHanbHble kKayecTsa.
. 'lnpepctBo. KavectBa nuaepa. Mnposble nuaepsbl.

. KomaHgb! n nx sugsbl. lNcuxoTtmnob.

. MoctpoeHne komang. PaboTa B KomaHOax.

. KOH(pnukTHBIE CHUTYaumn.

. Ctpecc. KoHgnukTbl. [yTh pelueHns.
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KWUM Ne21. lNepe4vyeHb BONPOCOB ASl NpoBeAeHNsA NPOMEeXYyTOYHOW aTTecTaumm 3
no aucumnnuHe MMHocmpaHHbIU 513bIK

1. KomnaHun. ®opmbl cobcTBEHHOCTU. CX0ACTBa Y pasnmyus.

2. KomnaHuun. OpraHurpaMmmbl. BepTkanbHble, ropM3oHTanbHble, MaTPUYHbIE. YPOBHN.
CxoactBa U pasnuyus.

3. JomkHocTn. OTaensl u genaptameHTbl. CrykebHble 0693aHHOCTM.

4. HR( YnpasneHue Yyenoseyeckumun pecypcamm).lonck paboTbl.

5. Pestome, conpoBoguTeNnibHOE MNMCbMO, XapakTEPUCTUKN.

6. Nounck paboTbl. NMpodeccnoHarnbHble kKadecTBa U HaBblkW. IHTepBbio. CTpecc MHTEPBLIO.
7. KapbepHbii pocT. Oby4deHune.

8. NpoasuxkeHne No KapbepHON NecTHULUe: ambuumm n kapbepa.

9. CunbHble 1 cnabble CTOPOHbI COBPEMEHHOMO 4EMOBOro YenoBeka, 3aboTaLweroca 0 CBoemM
KapbepHOM pocTe.
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KUM Ne22. KoHTponbHO-U3MepuTernbHbIA MaTepuan ansa nposeaeHus
NPOMEeXyTO4YHOM aTTecTauuu B popme 3ayeTa

no AncunninHe «MIHocmpaHHbIU S13bIK»

In Part One of the speaking test, the interlocutor asks questions to each of the candidates in
turn. You have to give information about yourself and express personal opinions.

What are you studying at the moment?

What made you decide to study (name of subject)?
Can you tell us something about your studies?

What do you find interesting about (name of subject)?
What do you hope to do next?

How helpful will your studies be to your career?

What do you like about being a student?

Are there any disadvantages about being a student?

In Part Two of the speaking test you are asked to give a short talk on topic. You have to choose
one of the topics from the three below and then talk for about three minutes. You have some
time to prepare your ideas.

What should you remember when...?

1) You go for a job interview
e Smart clothes
e Time
e Questions

2) You arrange a meeting
e Agenda
e Room
e Refreshments

3) You travel to another country
e Visas
e Insurance
e Money



4) You choose a restaurant
e Type of food
e Cost
e Noise

KpuTepuu oueHku:

OueHka «3a4TeHO» BbICTABNSETCA CTYAEHTY nNpu  MNOSHbIX, apryMeHTUPOBaHHbIX
otBeTax. OTBeTbl AOMKHbI OTNMYATLCA NOMMYECKOM MOCneaoBaTENbHOCTbIO, YETKOCThbI0 B
BbIpaXX€HNMN MbICrel 1 060CHOBAHHOCTbLIO BbIBOAOB, AEMOHCTPUPYIOLWNX 3HAHNE MOHATUNHOIO
annapata [AWCUMMNIMHbI, TEOPEeTUYECKMX MONOXEHUA W YMEHUS MNOfb30BaTbCA UMM,
KoHTponvpyemble KOMNETEHUNN AEMOHCTPUPYIOTCS HA CPeQHEM YPOBHE U BbILLE.

OueHka «He 3a4TeHO» BbLICTABMSETCA CTYOAEHTY, €CNM OH He OCBOWST OCHOBHOIO
coaepkaHust Kypca u/ unu He 3HaeT U He MOHMMaeT cyliecTBa BOMNpocoB. KoHTponupyemble
KOMMNETEHLUMN HE AEMOHCTPUPYHOTCS.
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KUM Ne23. KoHTponbHO-u3MepuTernbHbIA MaTepuan ansa nposeaeHus
NPOMEXYTOYHOM aTTecTauum B popme 3K3ameHa
no ancunnnnHe «IHocmpaHHbIU S3bIK»

HanpasneHue noarotosku 38.03.02 «MeHempxkmeHT» (bakanaspuar)
AvcumnnuHa «MIHoCTpaHHbIN A3bIKY

Kypc 2 rpynna

dopma 0by4veHns oyHas

Bug atTectaumm npomexyToyHas

Bug koHTpona 3k3ameH

KOHTponbHO-n3mMepuTenbHbin MaTtepuan Ne1

Task 1

Read the advice below about the use of technology in presentations.
Choose the best word to fill each gap from A, B, C or D on the opposite page.
For each question 1 — 15, mark one letter (A, B, C or D) on your Answer Sheet.

There is an example at the beginning, (0).

Guidelines for giving Presentations

Most presentations today (0) . . .B . . . on the use of some sort of technology, such as a laptop computer
linked to a projector. While this technology can help to (1) ...... presentations better, it also has a (2) ......
of getting in the way. As a general (3) ...... , it is better to (4) ...... on the content of a presentation as a

means of (5) ...... your audience’s attention, rather than relying on sophisticated equipment.

Bear in mind that when an organisation invites (6) ...... for a contract, they may (7) ...... four or five
presentations from different companies on the same day. Each of these companies will probably be
using the same computer graphics (8) ...... and the same equipment. The chances are the presentations
will be similar too.

That’s why the content and (9) ...... of what you say are important. Think about what you want to say and
how to say it as clearly as possible. As a first step, you need to (10) ...... the main points you want to get
across. Audiences are easily bored and (11) ...... to remember only the most entertaining, exciting or
unusual ideas.



Next create your materials, choosing the images for your presentation carefully. Remember you do not
want to stop your audience from listening to you, nor do you want to (12) ...... them.

Finally, make all the necessary (13) ...... for the equipment you need. If technology is to be an important

(a4) ...... of your presentation, make sure you know how to use it (15) ...... and test it out beforehand.
0 A calculate B depend C determine D lean

1 A produce B make C construct D build

2 A behaviour B habit C practice D routine

3 A method B law C rule D course

4 A focus B define C target D direct

5 A gaining B acquiring C collecting D taking

6 A requests B calls C bids D commands

7 A appoint B programme C schedule D catalogue

8 A parcels B packets C bundles D packages

9 A formation B design C structure D system

10 A catalogue B label C mark D identify

11 A point B tend C lead D move

12 A disorder B mistake C confuse D complicate
13 A appointments B procedures C arrangements D organisations
14 A share B rote C function D element

15 A precisely B suitably C properly D accurately
Task 2

In this part of the test, you are given a discussion topic. You have 30 seconds to look at this prompt card
and then 3 minutes to discuss the topic with your partner. After that the examiner will ask you more
guestions related to the topic.

Presentation Course

You would like to go on a presentation course which means you have to take a week off study. You need
to convince your teacher that the course will benefit the group as well as yourselves.
Discuss and decide together :

¢ in what way the course will benefit the group

o why you feel that the course is particularly suited to your needs at the present time

e how your study can be covered while you are away.



The interlocutor will then ask you some follow-up questions. Here are some questions you may be
asked.

e Do you think development is important? Why?

¢ Do you think students should only go on courses which can also benefit the group?

¢ What preparations would you make before you went on a course?

e What sort of courses do you think the group can benefit from?

What negative reactions might you get from some members of the group about this sort of
presentations

Task 3

In this part of the test, you are asked to give a short talk on the topic. You have to choose one
of the topics from the three below and then talk for about two minutes. You have one minute to
prepare your ideas.

WHAT IS IMPORTANT WHEN...?

Interviewing someone for a job
e Deciding what qualifications are needed
e Deciding what questions to ask

Giving a talk
e Preparing materials carefully
e Keeping calm
[ ]
Planning a career
e Qualifications
e Future plans
[ ]

Kputepun oueHku:

OueHka «OTMMYHO» - CTaBUTCHA MPU MOJHbLIX, MCYEPMNbIBAOLWMNX, apryMEeHTUPOBaHHbIX
oTBeTax Ha BCe BOMpPocbl U 3agaHus Guneta. OTBeTbl OOMKHbI OTNMYATLCS JOTMYECKON
nocrnefoBaTeNbHOCTbIO, YETKOCTbI0 B BblpaXEHUMM Mbicel U 0H6OCHOBAHHOCTbIO BbIBOAOB,
AEMOHCTPUPYIOLLMX 3HAaHME WCTOYHMKOB OCHOBHOM W  [AOMNOMHUTENbHOW NMTepaTypbl,
MOHATMIHOIO annapaTa U YMeHWsi UMW NONb30BaTbCS NPY OTBETE Ha BOMPOCHI U BbINOIHEHUN
3agaHuin. KoHTponvpyemble KOMNeTeHUUN AeMOHCTPUPYHOTCSl Ha BbICOKOM YPOBHE.

OueHka «XOpoLWOo» - CTaBUTCS MPU MOSHbIX, UCYEPMbIBAOLWMNX, apryMeHTUPOBaHHbLIX
oTBeTax Ha BCe BOMNpPOCbl U 3agaHus Guneta. OTBETbl AOMKHbI OTNNYATBLCSA FOMMYHOCTLIO,
4YeTKOCTbIO, 3HAaHWeM MOHATUAHOrO annapaTta U nNuTepaTypbl No GuneTy Npu He3HauYUTEeNbHbIX
YNyLWEeHNsX npu OTBETax W BbINOMHEHW 3agaHuiA. KoHTponuvpyemble  KOMMETEHLMU
AEMOHCTPUPYHOTCS Ha XOPOLLEM YPOBHE.

OueHka «yaoBNeTBOPUTENBLHO» - CTAaBUTCS MPU HEMOMHLIX U cNabo apryMeHTUPOBaHHbIX
oTBeTax, AEMOHCTPUpPYOLWKMX obliee NpeacTaBrneHne U 3reMeHTapHoe MOHMMaHue CcyllecTBa
MOCTaBMEHHbIX BOMPOCOB M 3adaHWi, MOHATMHOrO annaparta W obsisaTenbHON nuTepaTypbl.
KoHTponvpyemble KoMNeTeHUUn 4eMOHCTPUPYIOTCS HAa NOCPEACTBEHHOM YPOBHE.

OueHka «HeyaoOBIeTBOPUTENILHO» - CTaBUTCS MPUM  HE3HaHUM U HEMNOHVMMaHWUM
CTYOEHTOM CyllecTBa 3K3aMeHaLMOHHbIX BOMPOCOB W 3agaHuid. [lpu  BbiCTaBneHUn
Hey[d0BNEeTBOPUTENbHOW OLIEHKW, MpenofaBaTteflb AOMMKEH OObSACHWUTb CTYAEHTY HedoCcTaTKu
ero oteeTa. KOHTponupyemMble KOMNETEHLMN HE 4EMOHCTPUPYIOTCS.



